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imw awmTB^n Ptnrnnyn rnTtm^ 

e< ftrofV, 7 ereefy, 1987 
ofef^rrr 

ft. oft 1-ntT ^/13/83-WWfT-HI:—VTTTW (PS *W 8 

Jtrftm°r, imrmfm formr&i mfiiw rtfePm, 1971 
(1971 tt 43) eft tnrr 10 eft warn (2) %nw efts nm 
37 eft irom (2) ftnnnr (er) am sara-erfliiraf en snfi^r 
enft 5^, tram 4 erjofteiT ft, fft»tfftftriT fftfftipT maT 
mrftr,:— 

I I I 

1. ftftrtr *m sfrr irma—(1) ye fftftreftt err ere ftm- 
n^rtr Pormtw sTfaerar unf^mfr (rwr, n^rrm ftU 
erfttt) firfftotr, 1987 | i 

(2) if erm ft arm eft trrtSw eh srjn 4W 1 

2. emj; ^-—4 ( hP t oo , mft Tfte r fw eft ernj; ftft, 
Pra t ftt l fra eh erw eyf yfft :— 

(i) ft «ofar, eft wroftner flrttonr ft|or faf etterffcreraT 
feftr ft ftepr f*p7rr «rmT |, fttr 

(ii) ft «rfta, ffteeft her ftfeew «frt rift efl tf tft ra fft ftm 
(wft enftef) nfftfim, 1949 (m« vt ao) 4 
ettfre yrnfatt wiftr enftftf era enfar yXV { 1 




3. ftfVemrft :—ye 

nhfwa'T^t; 


ft, na ttet tfeft ft w^Wt 


fv 


(et) "erfrw yiftretW It tr^i 4 t % «mr- 2 h fVf-rf^r* inffi \/ 
err»f nfWta |; \f ' 

(«) “mfimn" tr «ttoi ftererorr nrfheit^ 

crArSer 


(e) "csen” it mfswm nr em» ttPeSit |; 

(er) “trare snfhrrfr" h nrfasnre ym swt »tt fe^e 
wrtar ie WHa*N hr nrfte trait stiffm# % jtiif tt 
fWlpT m TtrePr rrfttnif tt erth t twn trant 
f^mr em inftrerrfr 1; 


(*) "wurrm *7%^” Ir w^f^t 4 nft-2 h (Vfefe*w 
infaenyt efWt | eft fefwr 28 h ftW<«s trrRwvf 
t b fit enf^T oftnfttfnr errh^firiT <em |; 

" 

(n) "enhrrft" It Trfaerter Ir poftne ft errartetr, (Vstrt-r 
enf m tn v fora euNtfiye or vixn ft fm eft I 
»ofttr nfft#Tt | fera^ ftefttr e? »of^t eft | err 
srrfaerin ft afirPr^ftaf <k $; 

(w) W ftft*fw tre?m nfa}* 
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(viii) ■ctttw, Pror % wn tt TOtPtt ■g^rfcqfA; 

(ix) TO %TOtt tt -TOrTm if TOtt trtt fTOP YTO 
TO "TO if TTOT TT TO iM TR/TT sfr 

(x) srrfijnTir sff fTO toRt qrrTO tjttot; 

(xi) nrfswr % tPrr; if tt tt# tttttt t*ttPrt fTO 

^UTpjfw if fftFT TI'! n I Tf T?TT qTTTT ; 

(xii) tnfsreRT % TfTO if jtt cfif tRtt if tot to^tt 
tort PTOtt % Tfti if tt t*tt ^*ffq-?r $ twt tt 
TTT rmr tt Pt^TO tt tPto 3ttto; 

(xiii) xrfsRRT % tPttt ^ «rV?rc ^*rr TOtt; 

(xiv) TTftrTOT % TfTO fr TOT TO$TT XTW STfafa® . % 

I^W'f XiTTT; 

(xv) ttPswt % tIto: % TO*-, T^r*Tqr sr^rr ttRittt 
q?r feff frfy nr f^mrrff crt FffTO ^fror, fTO eft 
tt tto TOrTOt Tf ^jit % fTO tt? tto 

^xvi) T’faTT*? Tift f: TOpt TOr; 

(xvii) TO TO TO TOTT T> TTmr ff 5.f?rTO TtffT 
WTTTtf tft Tffe if WKTT Tt, 

(xviii) Pto tto tt TOr tot TOttr »ftTOt % TOrRt 

TT «PT'rfW?T T@>TT; 

-(xix) ttttt Tnfimfr >tft ttc PTOft tott *P Fttt TrfirFTT 
ir ttTOt, tTOtt ttttt tt to tot tt trt tt 
TT f HIPmTOI TT ftT! TTT f ; 

(XX) TO TO TO TOTTTt T^TTTT TT T^TTTTT Tt TO 

TOfsrrar ?>; 

(xxi) TO TO TO TOt % TO TRTT TT TRY TT 
WT TOT tfT WTTTT Tf Tfft if WRIT Iff; 

(xxii) wTO trrmT if to TO tt Rif j^TO tott, "fTO 
tot, t"Ftftt, tt TiTTOR tTO %ftrr TO tot; 

(xxiii) TTfaroT % tr r! TOf tt TO^nTO TOTgTOr; 
sfR 


(^r) fwf T^fr ^ TT RTR T 

ftHfaP«n S : * k 

(i) qqTfHPr, TtkTfr tt qft tt T^-ff, 7 tT 

TTT'T T rl Xff %) Tf -T r Pf f'TT^ fTTfr if'T-TT qTTpfqf'T 

iiir 'TpT qT TOf $ TT fqro Tf fifRf 
fsrfr TT RTpIT TTRfTTTT TT Pwf TRTT RTTTfTT 
% «RT !TT^fT IKT qrtTTTfr TT fR 5tTTT/Tff; 

(ii) qniTrff % 3 % 3 TTT Tfipft, TftffiT ^ TTTffRTff 
5fi(Tt, 5ff 3TT 'TClTTftR jf PfTJ afqifT 
<?# TRTR ^TT fflMT TITTR T^f ff 'iff ftiff Tff Tf’TTT 7 

if qqNrrfr tt mpTT Tffr | tt paraqfr wpTTSTr ?r fqr^ 

pffftr ffTTT TT TTfif: TTfiT T'ftfTfrFt TfTT TTPcTT 
'ITT e>; 

(iii) qfrtf TTR tnTfiR, ^ff TTfTTpf TT l?lf ftfTTTf qff 
TWf TT Tpq T TR IRT TT pTTT? 3TTT TTpefTT 
apR qfV fiif iRf’nfr TT ^Tl'TTpTT fft; 

(w) " 5 Tft'#rrr Tnftrfrrff if tpjyff % TTr 2 if frftiw 

sTrftmft 'trffwrr !^; sffr 

(*t) "TTFr^” frftrtff ir tIrr TrTj^r- ttPt^t Jf; 

(t) ‘'nrf<TTT’' ir afWfw fTTir TftrftrT, 1947 (1947 *ttt 
14 ) qff arn 2 (u^t) if ttt TfrvnfFr »tPtt 

tItttt 11 

4. TmrTTT—( 1 ) JR^TT qrfTTTf XT TOT — 

(i) yif TWftRTT TTfTT; 

(ii) ttRt % 5rffr Prssr TrSrf; sfR 

(iii) ^tt ppfff t^p »tFtt tt 5rTftrTOTip ttHKI 5f 

TTT% fifTT WTOftT ijf I 

( 2) MlRsflT TT tTTRT- TRif TRT TT^fT TTfTTpf TTTOT TOP 
pTTTO afV^ TTT XTT % TTCfft TTTff «f4«nfTTl ifTOfTOT 9fR ftf»T 
%■ ttRt fror ^ftfiTT tTO «p fsrtr ht Tfro tttt tt^tt i 

5. TTOTT:—TTTOTT TTTff RTWTT TT SrffPfTT 5TTTT ¥T^ fifTT, 
PtoW^TT TTTtil sf\r TTRfV Tf ^T pTpTTTf $ TTTTTf % Erf 
XTWR TOT TO/MT, TTft v :— 

(i) TTfSTOT % TrTTTTT TT TOpT TT Wf TO >TfifT 
T?r TOftr % Tfttrif TRi, TOT tt $#TFfT; 

(ii) fTVTTT TT Ttf wt>T TfRffT TT TRf TTfrTpT'fT RTTTTT 

%TT ftmr Tf 4 tr W>T iryapTR Tlfr I; 

(iii) TTfxrfr % tt topT sfRirPrrTff to ttPr % v*i if 
TO % TO TTYfff % T^TRT if TT TXtfY PiT TOT TT 
to flr 5 >tt, ftr*r% ttt if qN'TRf TO«jrTTT t 
fp ; *i iT Tipi % tRi ; 

(iv) ft^frr * tot, tt PttIth % t'Ttft, ttt, wrj, fTTr 

% ttt wiJaTi, iftt qr wt;tt tt PttRtt ir ttPtt 

ftrff TO TO % TfatT if fifTTr TOTTTif TO; 

(v) TTpHTT^r % TT- TffpTT STTO TOT^ TT"fV pTTT 
>fff Pffr ^ ttt tttt; 

(vi) TT% TfR® % fwf fTfa^jf S^T fftTyfT TftTT qff 
TOT?m vfr tott tt to^t xrwr tott;. 

(vii) fro 5|f % TTqfiTT T$rr TT fTTT ttEt TOTf % tt 
VTTTTOTT TT^RTT % TTOTT TTT fTT if TftTTT TTf*T 
^ tPjt w t^ ^ 5 ?r % TTrfT irjrfRrT t^tt, 


(xxiv) ->rtf vit vtfwptif ^ % tfro TOtwrOr jrrrr ^ 
TTTTT TT fr?XT RTtTT ^YP?fT T n TXT Tif TT fTOn 
TT THf TpTT^ if PTTTT TOT I 

pn^ir . T-TTK «P TOTO HW»ff TT TOR ?TFT }, -T ffr 

jpiyjf f^TOT l | 

6 WfTft aft^ fftTOTt if 'TTT TT TTT srftif'J:—( i) TOT.' 
TTf'qTpf TT TX TOT g^TT ftr T? XTtA % %Tf 

TTTT Yt fVTf Pif TrYfTR Tf ftiTOTO if Tt PtPt 
jrn toFtt ttPttt^t ti tttit % Pr^ TO*r tt tt'tw 
ir fTOTR apt, ttt At ir, 3 tit ' in:rT ^ 

?r, TT ftrrfr TT»T if TTTTftT TTT'T iT xTO "FT TTTTT 

tfft, sfR 3T5f TTfTTvf TTT JTOf ip fTOft TTPT <Ff 
f<FTTf Sir TOl'TO tt fTTTTTOT if TO ’Yf - TT TTT% 

'T"TT YT TT fTT'fr TO TfpT & XTO if TTTrf ^ TO TiT 
stPttrt Tf ^*T TTTWT "Ff R'frS "fRh ) 

(2) Tfr T* T7TT TJ3ffT % fY Ytf TTOTT TT PFTWTH 
KT pTfTTT <Ff TfTftj TTHT SfTTT % TT Tff TTf TT ftpFTTT 

% Ptt ttPtttrt Tt fTft5i f^qT THRir 1 

(. 1 ) Tiff »fr TTpTTff ^Rrx TT f*FTf R 7 T fTTOTTOT - TT 
FTRftT TrFU"TOT % PnitTn fl^TT : 
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(1) ftft fHafara ft antra % far #fa a# fttf Rt*T# 
m nnfa>m nr H#naR aftn fag a# nr awftfa 
•ft, faaft Hf TRiTR ft f -TR HTamT TTFTT % tTT W 
^ 5 T*rnr faar ft, fttf ?rw a# %»rr ; 

(2) ?a flnfaaa % ana# an fa# aftm# am ftna 
?ET TTT 0 ! WW ftrUT TOT aft WT TORT % ft? 

nana nan fa# fafa nrr nr anft w#a ot to 

Sffaftfna nftR tTT TOTOr aTR’TTRR spT^T ft f«P#t 
faataa % ftnmr ar# Jr nfinn nan fc, #a 

(3) 3 fWHT fa# TOm# *Pt fa# WRIT arfatfTO % 
PwWritfc! m apt an 3 i«r# % an ft rrega nta 

% faft fafaa TO it «PJ?fT ft #f 3 TT #»• ?n otto 3 PJTO 

TOtm# % art ft af a# amrr art# fa a# ?n 
fafftna ft ana# nr gRrnn faar ft i 

7 . RfEmiT ft TOR 5 TRT fa# RT# *W ft Tnfar# 
ft fan? TO# TO fftiftTO—-(l) ftrf # TOfarft afaft fCR 
ft f^vfft err 2»t fa# s RTRt ar tot ft frown am ar# ft 

ftp? sp# nfta IPPTiT m JPTR TO OTTJR. TT SWRiffT JH 1 
Hft 5 SPRETT I 

(2j ftt? vfv ipftar# awr srrftm# ftr r jn fta# ft' fan 
a TO jna ft fa# *rr ftr rj# ftr# nr hr Jr, f#rft ma 
arm n#n aanfrc f nT fr# fta# ar nfa ft from sTfaaRT 
ft; «w san^ra ft, frofaa rIw ar# % f~rrr nan a# tTT i 

Ttrg 7 T£t ft ft frot-TO *ftT RT^ffT % fan TFT STTftrTO# 
ftt spjwt ftt n#wr aft ftt rt an#, tsf twt vrwmrT 
fftr fa5r tr jttt Tfr ijtet vt sr^ffr ftr srsfr-r Tftt 
jq, Mfar artP-TT «r tr vfrvrc fatr ^r Tftrrr i 

(3) ttR vft TrfanfT 3 TR wR fnfarf tr RtR-t if fra=T 
tft t; fa# 1 fr f*m ftr rfas ir Rartn: tsfi fafar tt tt «»tt t fa# 
tt fTfar aRT wrfar tri Tfa<r faj trr tr tfa tfat ftR 
wrr «sri err ft# <fa# ir tr far «rfR % afart fRtfa.T ft, 
wi tfa fair Tfatrfr tt ‘3rfa w nffa ettr fa# 
stfr fart ft tt ftfatr ft fa=t«r? ft, w t# ttytt i 

sfir TRtfar afa»f; ftft farm pv ft fan ^r arift t#t ^fas 
ri fafnr TfaTT 3 ffa trftr HRTFT W ftTT TT ftfatr TTT ffaRTT 
ftft arftrTnfr ft dffaTxfr ft br^tr farr arnnrr faft fa?;T fatr 
»rt ft 1 

a.wlfa ft ttt ftft tt afatg—ftrf # >»-ftttfrfaftr 
ft ft a«wfT ft faRt faftr aR'rnr r aRftEt ^r, fa# 
ftt fa# ft srftft sm# t apiFftiT, t vitt fan 1 

0. ftp pr ftfftftt ft ftTfa—(l) ftfa # T7fttTfa ftFT 
HTfu'FR fti gft ftaj^fa ft fan fa# TTitmj ar w ftrafinft 

3 RTR T;r 'jftf TT TT J R: RTflfa T# T# 1 T TT T»fa ErPTmt 

nr m m wm <t# fam tt nr t# ft-rr i 

(2) ft it #nttrfa, m sn-ftr-pfa) m m fafrM fafafan 
fa# srftr arftfat# ftV ft^j# n w<rft^#faf ft nr<TtTgfa, 
ft ftfft# tTrnr ft ttit t#faTr n fa# eftthr 
nr tr rtnrfa# ft afar tr ft n nrr?r nr ft n wnr tr 
TT fa# 3 {R ifaftr ft WT ft ftt nFTT T^f fair TT ftfa 'R 
t# fa#n: 

trj faft fa# jfa# ftt 3 rft«T m ftp## nfat 
#ft farr ftfa# aTiRr tr ft# rrt ^#r.- Tffafaw, F'R'Tt; 
t 1 ftnfaf; ayfa ftt | 1 


iu- twk #r aifaftnr ftt nfafam—ftt^ # Tnfan#, 
fa# ftfa# arrmr ft sp# tr ft n fa# sft - Rfar ft 

PR ft anfat fa# Xt-TT TT afa« ft Tl ftt ftt fa# ftgRTT 

ft n fa# Tiftsrfftr; afaRfaT ft ftr$ ftar m J f ^£r #tp— 

(ft) faravT afatR ftiffa rrwn: n trit ntnfar; at ht#- 
tpft ftt fa# #fa tt ^rft ft) afftftt sriftfarn ft 
# ; ar 

(9) ftt ar^fatT ftVr nrfrr ft fart ft## ft snm *r#r 
ft nrft irt ; 

tf’.j #3 fafata fttftrf # aw Pp#r;fatr#iiTra# ftr*r 
^Ffra?r ft #r ftfa ntTfanfft towt ft F*r fa# ftfr 
n mrr faft aft ftft fatn; ftt, m^T^ftt## 1 ^: rrRrRT; 
aftftr ft ftt ftfa f#| #t#t aftFT tt t# ettjtt ^rrsrr $ ; 

TF 5 Tftfttr fa #rfftf#R ftr ftt? art fa# Tnfarr# 
am fa# trptt am r<wt *r ft atrfwT# ft w ft 
ftft nfarfft# # ft'ft wreitt #r ft trr ftt ft# vr# mi 
tfasTur <tp# ft srsfrsrnft ar Pft TRnfaftf ftt fttr vt# ft gar? 
tt# ft afttanft faTrn ftr affanPR ftrarj a##Tri 

11. rrffttft zrr fa# an aifim# ft w ttot—(1) 
TTfata (3) ft s mm ^fafaT ft, fmm, ftt # t### 
ewt arftm# ftt 5ft ft^ft ft fan, fa# arfar, #ftfa n 
arfarTf# am ftt -rr art ft rrfta ft nua t# ftn 1 

(2) a# ^dfaRT (;) ft arafa ft# ftftt ant ftt nf 

# a# rrrw ftft nar ftti ftr nrtrd nrrffafa ftrfR trtt 

# fa# mr rrtfrr ar ftt #Fet ar fa# imft ftt 

arrftfan t# #ti i 

(3) fair ?*r fafaTT ftr ftt # arm fn#ftfif?r ftt etr 
t# ##—* 

(>?) arrfTR, ftTT ar TT7T fwf ftl'-T n fa# farrT TT 
ftrftr jro fat[nr fa# aTftfar# ft ttf fa# 
ft fat ER HTCT ftt, 

(w) fa# nrfarm afar^ ftt art ft far ptr err ftt, n 

(t) ertt? n fa# ai#FT# % srn n aaft asffanfaM 
fa# fftapT# #t ft far nr rct ftt 1 

12. nwtr fttaraifafT nt(=rn—ftt^ #n#n#, n#<rrTur 
ft fa# murnr nr fafta arfar ft sr^m nr aft #ft ipr n## 
ft n?,»rrTjft aannr ft fftnn fa# wraftra Tnrta nr anft 
fa# nrr n aranfr ftr fa# qft arfanr# nr an n#n# 
ar fa# spa «afarr ftr anaa ar aaraan ftjFai a# fttar 
faft af mrrfta tr ■amra# ftr ft^Faa n# ft fat arfapr 

13. aanr—(1) r farta# ft nan afafaer ft faara, fttf 
ftr antar# a fttf arrrr r#arr afarr atr a # a rt far? ft 
fa# aara ftt ar ar# ft# ft wt vx # fa# a«r ®afaa ftt 
r#Tna n# ftr aan arr 1 

rn#ERir—?a fafaaa ft aaraff ft fat "arrfa' at ft 
5 ,'»nfa rjaa afra^r, a’tarr «arfar wraw ar aa ftar ar fttf 
•an aa fta# aaaar # | aa ft tfa# Faar atft ar fa# 
trfaar; faa faafr aaartr ft ara ftrf araftrr ^ranr a # 
ft fftar fft# nfar ^arn aaRa apcrr nni 1 

facTn—#f # aran# nrft m ar arfsmT ft ara wra- 
fttr u.TRrr a«ft afa fir# 'Trir ar ft Tat ft wFa-n# ararfan 
RTfarjrn r#nn; Rft ft ifaar 1 
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(a) Otttj, tnftatip, sfttifftn nr nrftn tw wnnPf R 
<w Iit niftm wrflw, m nwrrftrir jtt hwt 
it if mfnrtf amt An* tWteff % 37 |u n'lfn: n< nlmr 
fi *5 *A Arif *n$R nr nw itn df inn Ir nftrn ?t, nftni 
nw snftmrft iff yfns ntnr i 

(3) nnAAnn (2) if AAfim 9 Td nr ntfcrff amt 
^ fnAw fWf if ftprnr nn$ nm ifff irrantn mn^rc: 1$ 

rrjn: AtitR ir nlmr 1 

fns nAftir faff ttjr m jjsn rft nnrn in it nAs 
|t ft <m rum nrAmP iff yflm n*nr 1 

(4) ftttfr wm nun if nA an^rt nr^m frrft wi mu 
% «fW iff tff mrn wflrfrrff iff tfjff It Am nff nfnRfntC 
fRIjir sffnrc *np nlnr, i ftf wA jsm $ fttnf mm iff n r 
wft *ffl ir imf n< ift fVtff mAw nTnrjn: ATnn; nA A 
n’prrfnr: 

tt *3 «w 12 nm A cnftr < «ftm: tpn jft mfln fr nn Ir 
wfipp tfmtrc mm An m* ftf un, nA mftrP nr jw nm ft tff 
Tfrt firt ir crAn ftf •rt ftr tft *n nm iff ymr mnrnrfnnrtr 
Aft HTCtiff 1 

14. nftn—ifff »fr ntfnrff—(i) ifn n Inr n ^nr, n |i 
it* Vt IA IrftrnitSfttf ntnr, «rr 

(ii) mrrftnA fnift jup nr p$r It nrar Air nr m«rn 
It nwerer: nr nnwira: fluff nftn iff nfn nftf n*nr 1 

wt£W<®r—-’pr A Ann 4 t infff^f % Am "iftn” nr npw 4 
I ^ sft* srfttfn nAftwn, 1 gei (i 96 i w 28) iffti 

15 irrfts »tm nr fWl^nr—-( 1 ) iftf iff n4nrff nsm 
xrftmft iff yf «^jht % Ait nmra: itt wsrwsnT: flrrff wrrru 
in iHTfrr if mp nfflrr m flnp n«r Pnfflrr w Tfuvs ir^f 
^i^TT t 

Wf n^flr if Am nmrflnr «n jnn 4 »irfl % 
ertnflv frnrf m in mfftfWir, tumr nr %rflir shfAt *t mft 
%^ff Pfri fi% wfT in nrt wn^f arrc in wi 4r w^fi TfjJt 
5H ?r rflnn ftr gnit ormiffir i^f«f if w irf( rm inpi 

( 3 ) srfar infinfr, nftr jf^f mr ifff rmw ftnfmrm 
fT iTTfK if w | *n Vrtf 4fnr nflrirrf in inff9nr wPfinTir 
itr wnff $ m ijwi n4n irrwr | tft nwn mfirirrtt iff m 
«or <ff ^nwr %nr 1 

( 3 ) iff< rff inNrff, nwn Jnflrmff iff 4r fcnr, 

wiir wraiffn i^Wf It ftl^r % Amur, iMf v Mk/ r u , i 93 6 
(1956 Itr 6) m irctm ir^rr fltrfr ort f¥ir It wrffn Tf^fpn 
1 An* <*# Itfln «Jfftm flntff Sflr m «nr iMf It wrftrffcn? mp- 
j ^ff %flr(flnff mfirff <aOtft % in irln 

•f «rm ntf iWT ; 

itpj infiTff AmAtAtt I? it^ffiTn nr mf» if 
m<r It ftl>*ii— 

(i) ntmtif rflrr^tirtn nfirfm, ibgo (iseo vt 21 ) 
It wtfm tflre ft m mflffin:, Intflif in ynrrt rffnnrfr 
m iun<rr iMf nfirPnnr, 1950 (1956 m 1) if 
pjfm m nrrnnr sp[tT flr^fmir AA % Ttffr tfr^firr 
ifff iMf *tt nwr rfnM flnrlr ^nr sfh: uw m 
iWrr, #fr, stifftir in cnfA-tmfi #4tff flprmmir 
<t; rrr 


(ii) i£rft n^ffrft nfmpff t?f rr|irn(f rfRrfiif nAAnn 
i9i».( i 9 u via) nr nwnnr snjrr fWt w AA% 
orfA TftrrftFi jft & nrrtr: i^nrAnf % 'ffurl It 
flA (pi 

(4) ifff «ff mfnrtf, trrflnrrff iff Jffr It Arr 
fvtff split Amn qr rfw nr flrqt triii 1 ® arrr.T it Tt? t r ft 
Vnrr An 0^ frtft wt It flrq ifff qfrn nt mtfn itrniTFffitn: 

*T^f iiVir l 

16- AAirn ottt Inr '-PtT tsr imr—ifff iff infnrfffltnf 
fit, aftm *fm Ann nr nAflsi itTfr It nrn ttkik It nnjrff 
snjiw P |r Aim, 1 nt ^mif m nnrr teiait otr lm. n ^f 
w«mr flnft ^ir mfli vf flmt ?m ^nnr nrrmfn *Ti$r< ft nr 
^A iP rflfTirr ft, trifn mi It nAi fA lit i: 4 ''n a/fi nftf 
nil im & nr wnA ntrnl nr v^t 5^ |r fluff m It 
«rrnl It An; ifff ftnr wn Irt nT nnR Iit nr irffn nrentn 
n&Tjnrrt nlnr 1 

17. ftntftmr tfix vmrftrt ’nflmr:— (1) nt 4 irff wmr- 
An ^wr nr An Am it niinr m rm A 15 15 nr An nftf ir 
lm A^rft nftrcn m AnrAmT tjtrlt Anwn if arr^n iff nAAn* 
Anf m nfcnm ft n A toiP nT Bn»mr if nmm 

par ft 1 

(2) nff ftnr mfirfr, fntA Airflun mm Anfn Fittr 
nr ntftn fltn at A m nrlw Amr ft nr fnif AnrAnr mmAnTn 
it nfAtr flmr nmr ft, m nm iif ^nrr nnn nrArtrA iff 50m 
l*rr 1 

is. tfim, T«niT tffl ijsmm nmftT— ( 1 ) nfS jfr nii.-ff 
vm nrftntfff iff yf nminff It Art nr tff wn^r rnn it nnft 
<5yn Itftnfr rram % nm niff wtit nmflr n$ nr, nmt, ntn, 
Am, nm ipm m urnnr wflm mp iflnr, m ^ mnAn nftf 
ntnr 1 

(2) ifff «ft minrff mm snfiritrpf ip yf jfjjff 4 Air 
Amt mfln m iMf % nm, Arrm infiTp it tjnlt wafnm 
mArrtf It nw irrmffn miipr ft, Arff mrn: m I'm nmflr 
It iWn if ifff nmuR iff iflnr 1 

(3) nrftir mfnrtf nmt Hi Am iffnT *f<A t^iRr ntA nrn 
if nr nmf It Arff mm It nm if nTfttr afim nmAr & 
?AAtr snSn tfmiijrt It mt if mm mAimff iff ynnr Inr, 
nfn ftnr nrnftr nr if inrc ntn nt nw, ir wf&rn ? >, 

(4) nr^n n 4 irff, nrfsm.<“r *f tnm A^flr nr, «^yit 
It nm-I if AAflm n^r if u rim if ntr nr Arif iff Arcnf 
A mAAiff Itniw *f AfttAwt Ift gtj snji iflnr:^_ 

(n) fmratt ir mff, ntA Tirrim ft 7r ignt ^nrfr nflr 5 
nT nf nr inn <r cmf |mtr wt! irn if nr finff ynr 
mfln It nm if nrfler tittc rrmflr ; 

(w) Aimi if nrm nr nrff smR ir wnft mrAm Ir, wnft 
yiRT nfm nr nrfln iinr Almr ntr mif (mlr 
n*tnhr fn if <wt «m »fr ft); 

(n) Awt If snm m nrff smx If nnft wrfnw iff unft 
nim wflnr nr nrfln wm sAn rrmflr, nfl i^rff nmftr 
m fr?iR ntn nt my if «ftrn ip; 

(1) wnif ftiKi irmiw: it wvrmra; nmn imr *ftr cm 

nrAini 
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(5) afoa anfnrft, yfafo a<t % form flrrra?r it snxr $aft 
WlfaW ftt m nfo gaTO wfora FTTST, imfo ftt foarfo info 
aft % *ia<rG ara it srjj arkr 1 

(a) nsra arfaarrrt furfo ft rraa, nunra qr «rrk 
era , fnftr qfoarfr ft ark if ftfoFer? nafa $ 3 fo 
fora irr rarar ftafa ft ft# a if at ark fafaRtcs it aaa 
era ar naft ftfo % qfo $ fafo rot era urFra q t 
• rfoa gt, fasp for jq fwras'j'f arfo ftt atm araftar i 
3ft fkra it, afo nma arfoartt era 3fo srkrr ft ^rr^, 3?r 
’crrerqf, ar qmf ft ftaa if fsraft 3fo ftifft afow a| 5, latt 
ftt nfoafoer jjt <7 1 
wsefotn ft.-i 

"naft rarFnw «Rt at afo era arfot ftaa fttfor tit 
snfo ft*aagrr” a* % ftmfa fore in *a ftftftf aftr a'*aagrr 
•rift | 1 

ga anFaFaaa; ft mfnr-ff % fox, ftaa ftafn % ftcfoa faia- 
fofotr urfo g :— 

(ar) srnjnn, 3at fttar arfofttar, foam arfoar sfrfnan 
2, s 0 0/— raft & »rfop it arfftarra ft arm $n 
TtfW rTOrfonrf hit wi vfo ft ftt ftt m gt, 
ft rr srfon^Rrqt for Mtc; 

(w) 'fo afojrrrt it a fox ax sxrr mg# sFjijn ft aa 
afo; 

(a) ftteranr, ftkr nrfoftn, tfit, ftrj ar w?^q an ftt# 
»na wi ; for 

(1) ftfaarkt, tfrfo (tfoakta for rifttfoan ta) 
wvftarra it ,-2 

srrftNrarft ffcfo ftt afonrfo ft nfft nr nfot m $sw ft 
fftfo w frw era *rrfo fftFtfof (raft fork rat sa, m, 
fftrrnn mrfo ftt g) if ft, air qrsfry^q ft afonrrt ftt faFcnff ft, 
ijfirsr g, srtft stFertr ft Farar nar ft^rafn: aaataa aa- 
fofoaftf ft ^astwf ftr sTiarfoat aff aifor 1 

19 . k arroftfo ar aara arr irti;:— ftt mfofol 
inftiwT ft amt ftm ft ftftfoi foaftf ftt awn *rrft fja qft 
lF« ft foxfftfttate:aifomfr ftf arr^a jrm ft tmrffa a|t 
ftfor ar aarfaa ffot vt saw ^irr 1 

20. foai^ :v-.fttf ftt antartt— 

(ar) i|ft »afoef ft faffm qfft *n foaHit afor ftffoa | t 
foaft{ •rtff afotf, m 

(w) snft aFa ar afot ft aftFra tjfo jx fftfomfoi ft Fam* 
aff fttaT; nk 

(a) at. w. fo. ar. m ftrf at «Fftarft, foaft ariftfta 
v.T«|taaT ft faa fftftt *aFm ft foam fftai | aT foam 
itoit t, sa aaa ftt snfftara ftt ftar : 

aa^, mfoRa fmft ftt (a) aT (q) ft 

fofoqj ftrif form anfo ft aam ft aftaT, afo aam a? 
aaaiH ^t aTarT | fo— 

( 1 ) fo 3 *tt faam ^ft atftsTft ftk FftaTfft wtarn 

^ ar^ fofa * atffo a^jfa sfk 

(2) 3at qnft % m «tt«r ^ 


21. arar fta ftx arar a®a at aatfra-(i) mfoift 
foftt^ft ft foaft m awaa amr ftat aT araa 
i*tt $ fttu ft FaFa an ^aarjftqr aTm afoar, 

(2) foa a?— 

(a) qfo >(!#saf ft ama ft atm foat arw fta 
aT am? a»a ft aara ft a^f a|aT ak aa 
am m ftt wq sarr qTftin fo 3 ft ftr ai 
ipa ft aara ft mft Hnr arjaraa fmft 
ftt aaa fftftt amr a«Tfoa a ?t ; 

( v ) fmft afoarfaq? pm ft fftftt antip fta ar 
mw jr*a m ^fota (pift ft fora rffar ; 

(a) an maat ft forft arftafw arm ft aafka 
a^t Slat ; 

(a) font arrar fta aT am **a w aja wfaf 
xaata mf afoar 1 

TakWTur—m fofoaa ft aafoarft, "'nfoafw wh' : 
ft aft< 3^ wra ar afrar (ltaft ftafta ftt$ ar?a ftt t 
nfftfta | aft mar aft afat ar agt aaar tt ajaaT, a^ 
aata ar ar wa arj«m ^ 1 

22. jfow, fttatvfw anfo ftt mpanr—anfo qatakt, 
afo aaft afov; af>rar<t anrr ra amr fokr foamax. gfna 
fttarapa aT 3 ft am amrt arftmrt ftt aar arfonra ft 
^rsn nftarf'^m ft raft qr?haf ft aajarm ft a at afoa afraai 
ftaTi 

23. fa<>rwrT~( 1) fftftt vftarft ftt foffft arfatad at 
ftt# 3 m mfomt fom af anitara # ar ajjataa atFaqaft 
ar arsan era ararra aT fofta ark era aa foFan maw 
ftt# aw srrfoqrrft Farnfftfom foaFwf ft fanfon wx aftar : 

(n) aft mft fke afvii'ifor waiamt afwnr ftr 
aT ftFaa ft, aT 

(n) aft aaft foa« firat arfow arraa ftt araa ftti 
arawr ai'ftaaTftta ai foaraftta ft 1 

2 . foftt3?t qtifarO ftt, foft 48 ftS ft arfft’f aafa ft fftq 
amrfaa? artta ar ar awar, afarar ft faae wr aar | 
fftijaa srfaaaft ft arkr era fartw ft n# art ftt arrfo ? 
foaffoa foar aar aaar aixai ftk a? aaft ark ftft aa 
foamiftta r^ar 1 

(3) a?t ?a fofoaftf ft aata foammfla foftt nftarrt 
ar aFaftfoa ar«^fa ar ft*T ft ferx afo ftt arfoa afoa i 
at jafoataa ar aamr ar ift amt g: for aram arft ata 
ar arraT# ft fox fo^ ma fokt ft ara ftar arm g ajr 
^qft fowwa an nfosr aea^fo at ftaift gsax arft ft rjaark 
ftt mfoar ftt for ft irjn am rgr nam arxar for *raft «ntm 
an a^n rgar 1 

(4) aft Fnftt wforfo ar aFarrfon aT«nfo ar ftm ? 
frrq afo ftt nrffo aT wrama ft font fofow ft afkTapra 
ar mft era aarar ar foamt g ar fjw ftmrcft g for aa[qnar 
arFtmrt aTaft ftt afrftafftat ar foarr nrft, aaft foag 
aa aFaaaat ar foa ar ar^fo aT ftar ft grrx afo ftt urrffo 
^wtr afftfoFm ftt a# ftt, wfo afo ftxft ar fofoura ararr \ 
agf afoarrt ftt fo^foa sTtfforft era aa^a ar ifoTft tprr 
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STfI fa ^ tTTfft ^ #TWrlT#T TV TIT Rtf FT 

n#rr #r tit arnfa ft# \ftfa ?t«tt ftmftfn t^tt i 

(5) ST faf#m if: '## farm TTf W ffaffr 'ITT TTJTT 
fTT flWT off TIT ITT JTTftTTMTT ilt, ft# 3 4 farm TT ft# 
jt tr# mm wjtt TTrar m fa# # srrtfmfr sttt farm* 
n« ar#n jj, fa# # rtt Tffaijjn firm nr ttTt nr i 

2 4 . fa# Tirr :—( 1 ) fan«rr#n fntvfT fanW faf STlffa 

% #rrn m nsr inn fa 5 0 % fa nrtnr fa# 3 nnr mn 11# 
'Pr^TTTrTfTTT'T':^ T3.nr mi ft- m^mran aTgftrTf vr ns mrsm 
(ft TrTf ft fa TTlTii f5pflT ar?q- fafaftm ITT TRIK TT TT 
*r*nrw ^ T# 1PTT I I rmfa FfafTln *% fa# 1# TT 
sr-fin 13# vff vr #1: n-m Tfn-rTTnTT n# V frit n$ 
fmnn far mCr-w # tt rttr nr, ^irtt farm, t»# 13 nm 
unfa farrsm arrfarr 1# imr tt r# nm nnsn "tt TTftmrt 

TT TT? TTTTTTR jfr ^TTT ff ffa Ivfanff VT HTT TT R,T 1 R Tflr £ 

ftmfa f# nm #jt fair w «rr 1 

( 2 ) on£t f#T#n faf Tmftr wg_ mn fa nffair tftmr# % n# 
fan«rn tt writr 1# imr tt it# nnsrr ttwt wt rnfirenff 
ts# TM nrn tt on# fa wrfai# ft# tmftr % fiw fa# 

Tt fat TTT fa far## RT fa 'SfUR H# fa fait TTWT 
sj'ii : 

( l) Tift 3 # #01# TT TT if fmoi tft TTTftl ii 
«tf$, T# ft# 3ft THTT $ IJ?5 famnj ffaor ##, 

iff if | faf STOTSTn: faifWTTrfto nfaf# T TTTT 
i^f irrrr an irmr f nr fin^ nn tT ttt nnn 
sfk w tt w »n? fr 75 %ttt «r?nfT nr ffifnft; ^ 

(2) nfn nw OTfwtft iff rrn if P- t hut iff wnftr fr 

nftr, ^ fat ni irrtn f ^ fan® fanr nTtir, 

iff nf I nf sctto: fnnwnnfrn t 4 -tpt t trt 
irmr v num ft nf fmfT *fa nr ttt nn tin aff n 
tit it <n vrit t 2 5 srrnnn nn narni nr iW 1 

(n) nfa Ttf fufTift fa# wn-erfiT Knfan tt ifan ittt 
fmnTT tt fam nmT | : fa win if^n i(ff iff nrnr if# 
#r fanfa '*mT tin n|f ^fnr 1 nfa irnmn r^t: $t nrai 5 

affa 'ran mfwirrff f-rainn nrfr Tnt tt fifaum tt^t ft nf 

nfarriff mfrim t^n iff nfa iff frrffa ff faif$ «r# nr Trunrc 

tTTT 1 

28. Pwnn nr wnfa tt srfarrcn :—(1) nr fRfTrrtj'rn 
infarff nf irntTf ‘fJfa ** twr armr ft # rrrfarrff 
#r famfa r nn inn «ffr *ri t^n nr rfanr— 

(t) nfir ifanrff #r nfaf i ft nr# t afrt fafnnn 28 t 
nffafan Tff utiffa nff ff mnt $ nf ^if ntfa tjf 
rfar fat ni fanf? nf ff unitr inr inn aiT it# 
fwrr t; to m 4TnR ntnr nfa 7 # fnnfnn n?r 
fanr twit; «ffa 

(w) nfa w*wr $, # inn affa n# tt nj n^im # 
itwt rrrfamrff Wrfam iri 1 

(2) rfn (t) % nfntn n# wfa nnfa if, Ttfar if 

mrnfam rfi iff *tnfa iff tt fa## nf «nfa imr 
rainr 1 tfi (w) % ##fa nfa nfa nnfa t, T<fan % 
wnifann T^f iff wnfa nf ntfar TT fanfaf n# unfa nn nn 
ntp nmr ttSitt ntn nr nirn Trfamft $rrr fain n ii 


2 8 . irTfaRf:—fa# tnfarft tt faRtfafan irrfanTt, # yni 

■Rnin ^ntfan ft, mfa jrt fair ni fa# winn: 4 f-,# 
tt fan# trt nfan Tnfar TTirff if nfsTfafar # nr nt# >• 

®tif nrRnirt: 

(t) Tfafainr 

(®) tn# it'irm nffn tt nr> fanT inn -dirnr 

(n) rffarfa ftTnr 

(n) mfaTTT # nnfanfr # nr Mirer #t fa jmer 
Ttfan fa# sr#n T[fa v t^<t it npr #, tt t# 
nr vm #, # nn nr #nr wr, Tfa inn t n 
1 1 

n# ?nfrn#: 

(») fa# faranr in trr tt tt tt fa# «m innrrn if 
fa# fan SRRT tt 'tmfa 1 

(n) #rt t isnrr nmr far nfVir fa fa# fn#nn % fat 
^nrfnr n# #fat 1 

(®) TT^rfn 1 

:—ffarnfaffan an fafam % m fa mfa.r # farfa 

fa 1# #tt . 

(1) fa# Tfam# tt inrfa fantnm mff nri nrfa it m 
nfafam rtt m #r #fa tt tt far^ fnfan Tr.am nr 
Tffan n#fa #fa fa irwr nni tt inn nffa tt 
fain ram ; 

(2) fa# nfairfr far nwrnter ttt «m fa ffai niftim 
fa tte(k tt Tt'-r inmrn fa nnn Tfrernfn tt w 
rant ; 

( 2 ) fa# irfanrff irr, 1 # TTprrm ftffaim fa nr MiTt, 
fa# lira tt tt nr fafa tt tt ffanfa ffai n? 
f#nx ft# rafa tt nm | ffa^ nrrfa nr# tt ffann 
ffai arrfa fa wrtri; T 5 wfan tftt nraT sffam 
n ffauT nnr ; 

(*) far# ifim, in nr Tt tt TirnTT-n k# rifanrd tt 
t# 5 tw T«rrn tn ttsht tt ffa # ijif r*nnr ii 
nr tt fa tt#»t iRmr ttt ^ tttt nnfa 'itttw ii 
itwi fa# irnT Trrrnfnr titott tt, fa# fnmrTT 

fal TT TT TT TTfan+n ; 

( 5) Tft#itn TT far# MT fa® TT TT TT ffan/T ft# 
Trfanrtf irT Tfritarr faf trifir fa #rrn tt ion# 
nTTfan tt, nn# ffa^ftn fa ffaitifaf fa tr^nTT m.ri 
ijii# fan tt m tt nffainn ; 

(6) (t) Tff#OT TT f#jm ft# Tfaftrft fat Tft#>aT fa 
Rnffa fa #tr tt nnfar nTTfatt tt, wfar fnit,fan 1 
fnr#ff fa wnirn: ; 

(t) fa# fafanr tt ttttt fa iVnr wt# #nT»T if #TTn 
itHt# faf nrr triftr far, ffanfa fa# n? fnnin farm 
IRT IT, TRTffar tt nr n# t# nnfaf fn^ftn i 
fanr# fa wpiTT; 

(n) fa# tfanr nr irrrr fa n#n fn^m infirff faf tt 

tfnnT TT TTTT fa fa# 9 # fa TRITK, #T 

(n) m fa nfat# # irffa tt’ ffa# fatni# faf, fan 
Tmmv famr ntm-i 
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27 . i/rrfFTTT wferrFRr tt -7 qr stPrt :—snrurm srrfaqm (?) totto. qfq qrfoqkf rm firor qf qf qTftfJ qf 


srr qtf tfqr srrfaqRf finm qg qgfror | frotf qqqRf'R 
fqfNq-q 26 if fMqfe? 'gift srrffer srferffkr ?r%*rr i 

2 9 . arff qrrffcrqf srftrrtffpT qqf # srtorr: ( i ) firPrqq 26. 
% w® (q), (if) ark («) if ftrftfer qfr wrfepff if if qff 
qrfer srfspcrfkr qrar qtf qrkr, 'nro^ ^farj 

ffFq t arfcr Fqr? fiwr qgf Fqqr antqr i 

( 2 ) qq q*rf firaf s^ttor qrFqqnf arr Fq# tff arfar^rd, 
ftmqr qg irak^r I, qf qg tft | fq f^fr q#qkr % fq?s 
stocr qr qqRTR rmf Fwf tost qf toto % qk ^ 
srrq tot % sttstr f m srr wfm qf mmr q qrf if *rr 
tfpqqr qf m arfq 3R q%qr qr srrfsrTOr % fV4f srFsrqnf qr 
(fffir W*r # wm ^ stFsttocT qir qqr ^) kfa %# % 
firt' fqrprr qc w%qr 1 

(3) ^rgf #sr to qr sTPrmi qr totT | qgf i^rr 
snrcrraq sTfawf qr qtff ^*tr srrfaqRf, farm qg miTro |, 
q#qnrf $ Pr# srPTrorf % tor tt Prfro TOfTf stf 
ftrqqr qkrr 1 qfcrRf qr %fro qq if TTRk qr qq, 
srfaqrof % fkrRr rrfgrr, ffrq tt t TOTTfkr (f %*( 

qff sfk ^q rrrPrqf qf Rpf fin#' ?rt trrrfq Rrrfkf fqq 
.;.%#; #..; ; ^j w mi # arrcff |, rrrrPq?r q?f ^ftqf afK qq 
srtwr # qrWr fqr qg; ^ qqq % ' 4 t?t 7 srr srqfrrqq srTfqqrcf 
srt fqfqfe: fw 7 Trrq (tt q^qqr q?t qrf f q zr?m if is 
feq % giq q|f sfrrr) w qfTOT q?r fqftrq qqq qarq qr? 
feqr qqf «rR>fl? qr qq^r ?r fqqff ^ffq'rqRqRqr | qr qqqlTR 
■ qR?rf ;|i : ;i j.J.- : ‘k''}-.;.-^::^‘.:;; 

(4) qqfqrcf q?r f%te srFq ^ *r qr 

wm % «fr;R qtf ^qr qngq qff srrfg q?, rqq qqwm 
qrfqqrrtf skt qT ^qMpw (2) % wfq snfqqRq str qfq 
rrrfqqRf % ^q Sr fq^q fVffr ^q ^rfaqjRf srt qrN qf 

q 7 ?q, tfttr. *m*r fttftrq qrqq if ^qfqrrr qq 

CTrdqf # qfqq srfq gRqr mqqqqr qqf gfqr 1 Fr=t, qq?mrq 
qifTOrfr !?f s#?? srRfq % m<sr if qqif qfvrFqfeq 

qRqt ,i-’ . ... 

■■■' ■■' (5) sf?f ^rqwrarq qrfffqrr^ m qtq qRqr | qr ^qfq qr?^ 
% f#? arfq arfqqrRf fqqqq qRqr | qff q? stT^sr brt wrftq'f 
qf qqf % qq 4 q if ^f# sfr?: % q«r-qfqq rrrqq qr^q- % F=rq 
rry qqqRf fqSRq qR q%qr (fqff gqif ?ff% qsqr^ qRT^ qR^ 
qT?rr qflrarff qgr W |) 1 

(fi) arqqRf, *rq«ff sfR if q?T m srr^q qrq % Frq 
qrfsRR'r % fqrqf qrrqfqq qr| qf qqqrqq if qqqr qq ?«rrq 
qq qgf wtq qq qgf |, qgf gf, frqrq fWf srfq qnfqRf # 
qfnm % q%qr; qr^ ^q qqfqq % fqq fwr fqfq ®qqrrrqf 
qfr qq q?r fq^qq qff qra q%qr qq fnr % q^srrfrq qrfimff 
SRr Fr^fcr q?qq q?Rf qr^r qfq^R'f fqfq sqqqrfff q g> qr 
4 Rprraq 'srr^wff *rrq?r # qfq^qfqqf «pr vm. 

3 Rf. 3 rr q a : 

tc^ qfq qfq *rrqir yf q ftlrq fa q f r>x &m xgq 

|tr sffr snk Fqq sff ^Rnr | qrq% ^ff spjsrr- tqr 

| qf ^fqrff f%qf ?m ?w qt fqiq fqrqf ^qfqrrff «sf 
qgrqqr t q%qr 1 

feqw : ¥ff sfrqqiff feff wm srrfirqrw % rf# r*fqrfr 
q^rqqT qff %qr fwq% qrfr_qf q^rmFnp- qft-q ^f 
fgqif q# qftnwr «?iqqr % m W*t$ tot |i 


qffeq ? fqFqfqe ?m, Rrm if qft qrff* qr qfq qrFa’TOf ^r 
qqw Rfqfwq g>n i qfq- srrfaqrRf TOrrff t >j^qr ftr w 1 
silqf gtif qr fffqqqq qqqf | qT W qfqqT? TRqT |, WR qRf 
qg fic«f «Rfq -«i?t qrq grq qr *rFqqqq q^rr | qr 'grq 
5 nfer& qsqr srfqqqq srfwfirfeq q^rr, srfq^rw tt pam 
tot aftt qqr qr qqfsrq q^qRf stt gr?rRR ?r ifqr 1 qfq 
irrRr^Tff qq rftqf ^ to, finm rfqfijq gnfrnrf qfff gf?r, 
qrr Trfqqqq TOT |. qfq % qqq if TOT feff'T ?qr I 

(sj .qfq qqqtfr Tfqr rr?r qr %-rmn m | ?fr 

5 trFsqRf qTq?r qffqflf Trqwqqf qrtfqr % ftrx qf 30 
f?q ir wfgq qgr gfqr, ?q stwt qr wr%w ?if«rflrF«rq qrif % 
?qf»ET. vk %qr fq q»f«rRf sqTqf ?FfR«T &tr % 
rwfqq % Pr; >— 

; (i) sr^r qq % TOr—gqfq* q^qf^qr fqdqq « 

TOT; 

(«) wfifftjw., qr^sr sfk -jq qtftffff, fqff-qg 
gRfrr qfgarr g; 4 r tto qr TOnwR 

(iii) <^r qrf 9 rq> % qqqf qf qfqqf, qfq wrr w if qff 
qqrqg gr ftf ff qrtf 1 

fecqrrr :—^Jf g-qfarftfqjf % fr<r (ii) if fqfqfe wRfftqr JTTOfT- 

tqf 3 fht frrfiqqf # grtfrfif qff fffFsq qrf’rrrf irxr 
rr? qRgT gf<rr ark qq qm t qrqrtqf• qff qfrrqr 
«nqgrr rm rrrfsrqf qf w fqqr qfrpTr, qfq qrq qttf . 
qi% srrf«rqr^f qf qrq % w 4 fq wR>ff % afq 
fffqftr > if qqnrrq §> qrqr |i 

(9) qfq qr% qrar qrfqqkf ^qqr mr ^ir jrrftiqTff %- 

fqrr'fr wffRw qr fqq% to if r# qq qRrrtqr 

qf ^ff crrffq ifqf fafqfq'R qf qTq q?gq qr;^ qfwtfsn 

qkT I : i;”.'.'v : '. ; v''' 

(10) $rr rTrftrqkf fqq^ *f%r«ir' -ur q*t if wsfrfftrq ; 

f, %-sqrkn qf fqqr t fqfqftw qRfar qf to 

3 tR wr if qfq qrFsrqrff % mr^r ffffq TRtf qf nqqfqr qfrqr: 

t R , 5 tfrrr srrfqqrff, fqqqf wfqrw qr qnf if qsqrtffirq; 
TRrrtq S qq qwr if fqjfqrftrqR qrqr q?: q%qr qfc tftf ?f=rr-- 
Iqf qf qr^ff fqqT qrqr qfqfgq qr qrfa’TRq % fgq % rrfqqq 
frqn ^*fr qqr if qg qNr qrfsqnff qf arror ffqq q>qr f - 

(11) qfq % Fqrf fifqqmfr« qr kfr qffaq qk qrotqf 
«T#r fqq% sttt arfrff qfrrrFqq fqqr qraT |, wqiTrqq qrfq- 
qTfr gvrr qr -zwft qk % q?fq fqqr qrqfTf 1 qrfsrqf qf <Rfsrr 
sRg?r qr% ‘m% afifrrft gro qr qq# afk t qf qrqjff qk 
qqql jrffmffin qqqrfr srt qr qq# a^ft if qr^nr 1 qr-fq 
qrir qrarr qfeqkf qrfsrqf qf fqfgf Ptf sjff ?< ffnr% qqq 
if gq# srfcmkq qf wr qqf fq: qffjfrr qqff qr gqqrr 
fkrr Tttq qrfaqrft qf fwrarq %fsprr fqgf qf qrrr q 
jfsrar jf 57; q-frar q=c% qr gqair qgf tffqr 1 

(12) qTTrrqfqq qrfsrqrrf % fm. TOlt qrq tr^T % 
qiq qrfaqrRr ^m^rrt, wtgr qrtf qr%. srFarqrc'f qf 
^st fnqq art OTfR qg if ftfkFRq qgf |, tfq qr:f qf qfjrr 
f «%qr qr ?qq qt to qT tot qt ir%qr qr fqqf mtft qf 
jq: ^*fr q^qr qr ^qqf jt: qr: q%*n t 
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ggsatMartaagasa 

WftlRS :—,( i ) ft% ft? irfairft ft?T1 ^ STS ft ITIlfift 
it sriftft irfss ftf srrfti totFti fur | .at 3 ? $r 


dir smir if. »r4^rrfr ft irsrtft trtsi m si sfas« if 
faq sft % ^ faftss TOi ir faft raft qfr, fftt war wk 
sto fair tot |> sfaiftft sii? fair srqir i 

(1 3 ) s? Traprai jrrfsftft ft ft? it iriir ft s? Rtf 
T srrfn | to nfurt % win ft sr sift fa if mrir sRrsti, 
ftfes irr fafer ftf *t/ sir i? ift fti? t> i ifa ifa is 
ftftn? tot it fair arrsrr $ ft si wRr'rRr* fair srqrr sir 
infarct it ftsitsr f^srafat sftr ft %fastt ft srqit i ftir 
ir %faft far ssr itifairs s sro ft ifa, ifa ft? ft, wFet- 
nft ft ft srqft i 

( 14 ) s?r% mrs irfan) ft ft? iTsm is fair srcptri 

infarrt, ifa to; qra ifa fit ^,*q% issn % sifa it ni Mr 
iftsr ir sftrr i -raft itor, infarct stct i?fj faq iq 
srfatfr aft ftftrr aft srqfat ft? 4 srfapff ftsr>i nrft ir 
sirar s^imnr mfsmft aft ft? ir ifa iftsr, ft; iftir 
sftr Tfrar faq sr?? % irfeiratiiWr . 

(is) Bfpsr%ft srcr srarr sissr ii s?i %• <mrcr sfi 
irlwrt ifftirfarrTt fail aft irtsr iff aft | ft, r t raft 
iMatfCfass tor ft iss ftft irft fa?ff iF?f?ifaft It r> 
it rrarcs s*r sras ft tot% fi*s w §? 7 f<f?<frM ft 
rro «fR% sir rarfa sift % litsi % fsq Hi s? fatr 
ft? faffan 

(16) tor ft strft % TtTrt ^4wrft ft? st?tt <trft 
stonft ttT^q gft: fer snft ft arrfrsr ft isRt % ftm 

sift cftt arrftff % ftfts ft fftrta: T^Trr wh 

(1 7 ) ftft ''w'aiTft tit smtswift fqRRsj crrfta ft arr 
Tftt Tift TJT Rfwt ( 3 ) ft fftfcsz TfcTTr? TTf RrfaiT 5 fi' 3 r-T 

srcp Tft TTTftr | trt **rft trr ?riraTr nftrTtrft % ttet-t ft 
irfftr ?rftt ft=rr | tt RRiftf ft TTt jf ft ft ffft ^r 
WfTT?H TTTft it SWTT tstrtwt ToTT % TT TTltr TT7f5tT T!<ft 
ft | ft ftT ttrfftwft qtr tftT ftT tt< ftr*Tr i 

(is) ^ Trft ftf trrfftttrft Rrft ftT ft art 
ftyt art ^trft fftft ttt ft gqarrf tttt ftk ^rttuTfurT Ttt:ft 
% TTTTt( TT TT STft ^fstTTrRtrr TT Tft'T Tttlft TrTf Tft 
to | ftt ^Ti’tt Ttrof ftt qtrt ftat srfpTTift ftir 
t Rrtrft qft ^BrnRaiT f ftt ft %q srfaritrKfiT Ttr Tftt 
TTTttT | ft str ttht ^tTTft tnfft^rti ajft qytPmc'r 

5 TT| TT wr ir,fftftfeT TT 5 T <TK *JT ttflRT: TTft ■jftrSTTrft 

irt ftr vttttr! tot m* 5ttt sfRtfftfer trm 

amatrft tr aRwr: 

TTtg; ftft TrnTftf ftT srriwft ft tht | R> ftrft dft 
rmft ft.fwft atrer ft wFftftPjer Rrqt art |, ft< *t€r:Tr 

ftafT vm ft fer ft 5?faRtT4) | ft Tj? Rrft mft ftfftft 
^ttft <tl% TTftfSTT ft ^TTR TTT ttftTr I TTft ftfsTf, SfffT 

ftRtr fttsar tr ft?rn 

(is) (1) ftr ft trmfwr ft TJTra qt> fftftj Itir ft 
atrq»ft Draft fftrafftfe- Trft ffft:— 

(v) CTitft m ttRtsr ftk m^rx tt ft arraft 

TTT Rttbi; 

(s’) sraftT ittAt ft ftftr ft wTrd ft tRttr m wrxiw; 
(n) stfttt vrxr? ft srrsrrt trrafT atr jjwrsT, ft? 

(s) St^TT SlTTtT ft ftra ftRs^il ftt S€% sits I 


srrftr ft mz ft ffRirft ssTiRrlss s^sr: 

arttg ^?r stM ft ftfft«sf ssttft s|f 

fsq 3fTqft sqssFs sftsrft ft dir ffsftt fttfsra tt qsr wtift 
Ktsrfer ft, sft ferr ft sr qft srritt ftfftfti wTfr 

5 rfftr«tT Traft -itt tRttsrt s-ttc -t Ftst ft i 

( 2 ) sir sift ftrfftsrTt wr .•sjtrtjrr stfimfr ftff |, 
Tfi ftf stft st ^Fsftft Drift fftfqfirFftft sri ft ft, sift 
srrFftsrft ft fti-rf:— 

(S) STS* (i) ft ftfttft ftffft trt 4 ir ft if sift 
frfttt; 

(m) srfws? st fftfas- ftrw, iD ftrf ft, st ftirfFm 
(13) ft fftflRe ftT ft sft-ftfft 3TTT ftft fsftr TOT 

ft; 

(ft) sis % ftrtft 3*31 fsftr ftir ftfars ftr TOir^ft 

ftt?ft; 

(ft) siFiPm (16) ft fifisT fiftfi ftftftR, if? ftf 

ft, ftr 

(?) sis s ftftat ft ftifttTO strfsritrft ft< ft? rrfnrofftr 

8TTT fsq ftq ftfft ftf ft, 

29 . stft fftftf qr< spifsTf 

(1) ftf? wjft®r ftrFftsrfr, ?to sis if fir d iff | ft 
ft?, fftq st sirs | sf %sr?« s?% ftraft ft fa? it ir 
wrft ft srs wr f<ftf # faq sis srrfisrft % ira #s 
#ftt; ft? to fts srfisrfr, ftrtwft fifm 28 ftt STUft 
% sttot? stirft ft fts ft srt«frf aftin 

(2) sis TTTOrat? STfEtsrft, faft in At % if-j 4 if? 

irfsrsrA itwsiro | ft 15 d'fr nijiri % faq 

sft sr?ft st Ttfifafsri sftt ft? ifl q? srftsti % faq 
ufairs t? TOfi srfts |, ft ?| qir mftT 7? uft frspf 
stfftsfer sftrr 1 

(3) ft? wqfrtTO sretsrft ft sft w.ftff ir faft if?>r 
% iftx it s?ftt fTOsft sr etk ?s 7 r fq 7 ? ?ri f fa fifa 
to 26 ir faftfas srfatft if& ft? sisrft 7 ? 1 fa urn -ft 
sift STf^q ft if fftftnr aoirfaft ir? % fft jq ft dft 
srfat TtfaftfiT sri sr iris stir 1 

(4) if? sqrsrrm itfasrft ft ift srrftft ir faft grfti 

% TOH if fTOSlf ST SIR ?S 7 fq 17 ~,T 7 f fa faft 

anfar ft sisrr iff | ft ?i siirft ft ftiqii sft sr wrti 
irf?? s - ? rftrr i 

30 . ftft iftiii nfaftfiar s?i m sfait 

(l) SI? flfairr 28 % S? (s) % (l) if flflfa’S? ftft 
f ■srrfftft t ir ftf sfaftfn faq ird ft iTinir ft sift $, 
ift sistft ftfafu si it Hi fi?3 inr? ir sinr? % 
sraft ftgsir ft srqft ft? ?'« fafafai? wfar ( sir ifart 
% fairs ft inf's ft irfts it i sfaiirsi iff ftilr) % fti? 
mfaiT? i smt fafscf sii is %r<*f ft qs ssir fur srqir i 
s4?rfr arrr irr faq iq ifar % sit, ifa ft? ft, 7? art 7 
irfas sr% it i^r trfnm srfaftft rtt fast? fair srqro r 
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[wnr JU—4] 


rrfaw w njrr | fa wrrr fttfatr ** r$ ifafaffTtY 
fa 'TTtirrf 6 T : 7 % 7 *ffrff W TTr'TJTT. 


(a) Tff^falfY i i'IWt fa fafffff fWWmffif :— 

(i) wY fatw fatr «wtt tt ffrrrffrt % qtefa 

^ ffarrff fa faff; 

ii) tawr sftmw, fat faf ^Y;jYYt 

(iii) tr|KTi*M yrFrrvifa % wifa*r, gff* rrtor «% 1 

3 1. crM fafa^rtr ;—'Twrf^rfir, PrPm 29 ?r ffaffanr 

30 fa otfPr 'srrfrmfa nrr ftnr ^ ci^rr, fffakff ffrfa 

'TnrfY vYff^TET ffaY «TFt*f, fafa faff ftfai, Oft fftYf ft fa fff 
trftr iffV ?ft fafafY 1 

32 . (ft fftfarT^Y :—TBff pfffa JfTfffa fa fa ffT tffiPV, 

fffaffrfa fats ?f T?t Y(fa rrfa tfaviftfa tt <^Y sfafa rrftrtYffaff 
vt* % ftrtj wmr mPm - ft *r$ Pfaff frit 53 rufar ? rrfan fir 
vn fafY ffifaff i ft fa % Pm v'pmrPrv rfaffifa nm $ ^nj'^n(Y 
fa fawnr 1 

33. ffrftmr mfffa fa ffaiff fa-wr — ffaf-m aft, 20 
fat 30 fa fvfa fat fa ?Yfa 7* fa, vffffTtff mftmtY ffat 
ffafaff Pfatflf qfTftfawfa fa W'-f.f'f 2-3 fa PrWfat [rnfiff fa 
fa t ffafa tY vftrAffar vr »rfa<rT; toPt •-- 

(1) wfY fffaffTrY fa*ft srrrtrfaff fatYT tt m ffifa fa 

trrmt tc v {kfua utr 7 j> f^tY tt 

tffsfaff *?tf<rr 'fur ft; q-r 

(ii) »mt *mnmm srrftmtY n, finr* vY toy $ 

37? titn trtfa »if fnmiTiT^t'dTnT $ Pr faffffaPifffaY fa 
fa Tfrfn fa ffffffffpff *7 fa vfa wn frrwr 

»#t; nr 

(iii) - 4 ft w^mnr mftrartY *t h? rrffrnrff ?Y Trtn & fa 
HtflWTTit faY fjtrrr % f?ff fa ft Frit far fa nffFtfff 
fYffa fastff far ffffYtYff ir?f |i 

34. %^ffa yttttt itt Tifa rfaiff wrft ft nr 

tno w^tfat :-^ (1) 3 r?t fafft tt vnnt# nt ntt^vn ir 

iiWt nr TPq- YfT'dTT m «Yr z'nnin nr m-tt nua- 
wn ir nr, «wr jwi | ^ fan fan^ vt wffa 

ifarr TtT^T t *fT ’cpjJTT'rffa^ frrfTT?Y «Y ftTwY | 7 ,jt nnft 

ffaTq OTTC ^ WT# inftffrfa) ( frt win "W. 

«tt<tt nfapr ' 1 % r n » ) ?t 'Jfaf«rPfat •rr 
5*5 ^ tY imfaY nr»r, tfaxfarfa, T 7 % fa^^rr n m 
TTTSTfaPw •FT’fafCf TT^TTT WT 4 »r fanTT *tifT 

(2) fafa .pfaTTt ^ fas* vY itY W'Ttt tot r ^r'fafar ^ 
fi wtTit T<fa j^:- - 

(tt) irft wntmT-r srrfadfaY rfr tt«t | fa sir^fmfaT 
w 7< wrftrdfO'T vt *r»rr ^rfaq at •(? if 

rfar tafar ^rfcr ^7 *r%Tr inr nt inrz «rr^ 

srrfYmtr «q^r^fi v^ 5 r £ rm wfarifd fpr^ — 
7475 *r njntrpf ^rfinrifY wYr tvtt ?tY<rr^ aTfa- 
Tltf % >ffa ’THW 5>’^ # ??TT it, >d>NKt tY iYTTit 
- 7 m T ^ 7T7 ffffarrfY ^ 37771^7 *ffT tY ^rrfr; 

(ir) uft Witfa-T srrfaj.rtY »Y tr? rrn | fa «fY frrffao'Y 

5 Y it TiYi Jn nr Sffa^VffT ^Y afffY ■TTfarr ^ 

ottY Ywfa n*r T - tY 7 T«f snfadT^ % ■>mnfY*r fatT 
^tt rt\r nrrlnrf * Fro ft 7 ^fY >rirf 7 T»f wr 
7 > OTTT tt TWf ffrfYTdTff wr^jqr Jpfa faf Pof 4 - 7 T I 

( 3 ) ufa unfaTTf TTfaf"77 (2) % h (x<) ^ WffYff 

tv tt •YYf wrfY inffa vferFYfaiT vt^Y wr^f % Pm 

H 10 Gt/ 86 —:. 


Tvg jtFt w 7 frrfTif srrfar^TrY rfYr tik arfadTtY ^ 

*rn nrm _ |Y, >fr w^^tPy nr larr irY 70Y ^rfarTpr * 
nRftTsPfa ffar <Y 3 rr?<ff «ffa mnj ni tmnnp n gf«^» 
m snfa*.rfY vY rfcrY vr^Tf^Y tY 7 { T?fJ 7 »t t fnt 

#7 Fttt ofrtfar 1 

3 5 . ntt .— (1) rfaTTrr fafaro 2s fa fafarbr rnFf ffa 
*r faffY % 77 77 vradfrir faY <rf^ ^rYr * fan nr fifttn 

2 3 if \ttnrr fttwl WfaJT ^fa 5 * VTiT fr rrVW ij 

( 2 ) vim, nn nrtt vY, ftf> fa«r vfTT vf vfa, ffiPs 

t?Y wtFYv % crd 7 TfT fa far r 7 far p-rif 1 ctoi n, tfar^ nTfaufaY 

fai_ 7 > ^rrcrfaY faffaY tttt srfar ^rFjftrrY fa fa -muni U r% 

vrijvf ^ ffaj vim far ir? ^ 1 arfafacf fart 

sfaYcr fa nf | v^fa facrfa far faff^ % vfa%<r 

^ Hrv wftfa fa 77 irPr fa irrPr % 1 -, fn % fa n , ^rrY* 

sntfarrfa ^ tmr far irrr 1 vYY*t mfjfarr tn nm fa Ptttt 
vYtt fr Prrd 4 -.770 )) nr nil rr faffr urrFtfr % fa 
farfarr 5, wvr faj wFYftr fa fafa* *r tY^ nrn ^ fan rr^Pn 
fa=0ff 7 rffa VfaT I wfa.T TTirJfaFY srrffiT fa vfa, itt 

vfa, vifa ht far trrrrr ttstt «tt fa^S fa 
faf srfavrd £ faff, fafar farTf r vFfafrTTd fa fa, fa Frfa 
v’n HrfOTTft fa, r(ir Pt'Yw >0 >rrnj ttn vr vrt«r Tffn <nx 

ffirr ffar n ffroi? fa qfrfwFriff if tYVt ff?S Ii 

avy nfn fasw rrrfYft, Prff vfrar mfomfr wfafaPra vfar 
fa WURI ^7717 &, tffPffaT 26 ^ xtf (1), (v) fa (®) 
if vfY 3 fafY?r ^ far Pfarffff as if ntfffff % 

faifa *r <t$Y ’riff ff^f fa t, fa fffrs arfafarr 

^17 Pr fav fffpTfar as fa ^Tif'fa % wfffftr fa ttpy 

'far 2ff*7 ff»faff Tttv % fafa}<t <rt frfar fr^iT fax ^ 
faiv irf'Vff viffr fa n fffn ffff^ 1 aU fffar ffrfffffxfa rff 
iffjfa ntt vr Yfafarn to (J fat faffr t Pr ffa^Tff 28 

if TTtfffff % w^ffTt ?Y fa fffa > fa wYYff nrfafafr 

v^fafa fantv dtifa ijfan fafa faY rr % nil fffa vPiffait 
frrfYff 3 ff n faYrfaPfff fa smY 1 wtYff nrPjirrfY viffaft^ frtT 

M faf p»fa^Tff fat fat fa, tt Print vt-Y % ffrfafr 
vPpt vr^rr 'trftff v^tt i 

(3) Iff ftPTfar iffvfa fat * fa’Y f T fa, sfaHTt-ff ffrfa 
ftrftff Prfa k Pm fat wfaff n(t fafa 1 

36 . jffPrfafar —ft ffffffirfa ifPfafY fat * fa> jn fa, 
ijfafafYvt mf^fartY fafar «7^r fa nrfrw ffrff ^ fast 
Ttrnvt tr fa faff vt fftm fat ffT»r^ tt jfatfafar ntt 

% ffrvrff ^ffx rnfat fffFtff vt v^TT fa n fafar ffffr): 

tmj fa? faffff mftff, fff<Y ^ffftfastff HTfYjfafY fairfYpTff 
rfa fa ttffmr trtffT l Prfnt 26 % If (f), (?) fa 
(w) ff ffaffffat sfar rrrfrff % mr faffff if ffafftff 28 if 
Tqfafrff % wffffTt nw fat tfa fa fff t, fa gfafffatff rnftr- 
fafa 7 ? fniw fan Pfi ^fa fav PrfffTff is^ ffffwfa * rr^ffTt 
fa fa^Y faft tfffa fftfaff t? ntv * vhiw tt Prvrt vtnr 
far 6 Jf rnfar ffiftff fat nr fa t? 7 inj vad 1 far jfafafaffnr 
ffTf&trfa vfa *r PrPfftn vtff? t fat fafa | ffa 

ftffajir 26 fa 'TfasfY fa w^ffTt «rfsr »Y fa fff | w> 
IffPrfatrff trrfffiErft vafaFr fa vncn tffifa gt<rr tfA wfarf 
ifa fffa ffffaff vrrpBff Tt faYrfaprjj faY vru 1 jffrfffair n 
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THE GAZETTE OF INDIA: 

’TrfEtTA 3rtf3ltft JTtT tflT ftfl "7 CTWpm Tftf tfYf 7T 

ftfwn- qrctf tf mn v'fmr Trfw qrt m i 

37 artiff, ijirm'tf’f Tirft if'; mtfr-r.w ftfr-rwf % cfw 

qrrfy Pl3TT J]rry Hp? qt^TT §377 ifrv fiR 7ftf7T Ttfftw ftf^Tltfr 
rtf ^Trfwr q'r TtmtfRr qfr ^rtftff tt TrfVtfY Tftfr£l <rff srt 
ktt^ tffmr mm t 4 7 ?: ft ^rrcr'ft i 

■ 33 . nmr tHt Wtf7 qirf tftj; ftftf* $ 773 ) tftf 

tft vrfw i—TT ftfftfTTtff tf WRm WW7,’ 7 TtffSR % fipTW 
rr7 ftfftTrar % irrfw 3tff mtfuTfrrtf mftRTTtf, Tftfi 


EXTRAORDINARY [Part III-Suc 4] 

ftz mrH wfi! tf, ?7 ftfF37tff tf wtfrq tf? rntf T ftftr 
*r)ftnT ftftff bttct % f;fl Stf ftffajtff tf r ti^iVj <t7t 7T>m ft 
HfT tfT ftfrtfv fVrw rrjft t ’ 

39. tfvrtfi 37 ftfTT-RT '_33 77 ftffmrtfl tf tf fptfr % 

Hkp tf tftfa tf tftf if-,3 ?[t 73 77 tw tft mFmT 

tft ftfftfm & fTT ftfF-rR Putt irmT 1 

tft. 7^Tt 37173: ftflf, 7TW5T 
»mcr WCTT^tf ftfTTtfWT HTfaurtf 


*VS* 

7T7—I (ftfTTTT )„[ftffmTT 3(*p),(f) (*t)] 5fa> 

«m vftvrr^w ftf-TT 73777 jrrftnrRT tf Hr <rr ft{ rtfl vrfrref ft $ far 737 " srrPmft tm wtfi7 tfa 

T^ftftfAR srrftmtfr ifvrn 377.4 imr ftfr^ 


77 tf •TSf sfrr 7T7 

fT'Tri?! TTftfTTtfi 

(r) Tfr^rftTtfr 
( 7 ) tfltfr mf'Ttfr ^ 
fT? .777173 7TF3TTTA 

sntf3 TrFarfrrtfV 

jHfVtftTT arTFarrd 

t 2 

3 

4 

5 

0 

1 . rtf)' ifm-rct 

irwir 

twit tfrf m Ttff 

«rr, 7 . ftf. ar. 

rr. w. ftf. 7r. 

2 . wt 7fr % «rtf*rrd 

tf>T mm? 7 37 

trw (fimtflTswm) 

3iw tfti tt 7tf> 

W5M 


3 . 717 m tf . 773 . "n" ft? 'V 7tfr 
tf rrm?,- 

737 wF^tt 7rtf qrrd - 

it^t tiFtk t4J 7133 : 

TRW (fH tfR 
73(73 ) 

W-q-JT 

4 . ftfTrqwtf) 7T Tr*j3 ,, 7i" «W’ 
'^tff % 3777131' 

7,TTTT,7K Ft -tt • r t CTt . 

’■r?Rtf ! .13, f/TT-TT^R 

71TT ( fTTT rf)T 
77T77 ) 

3ST3 

s. rwmtf'T^rV'iif % rtf-Ttfr 

rrftfr W 77 

irrftfn F>t17t lit Hr 
rtfV 

7p? ^rf^n 

7TW ( frtf . tfU 

7HT77) 


73-7 

[ftffTTtf is (t) tfftrr] 

7^*fr ftfirPrcr 7 t wtfoir i tftftftfr, 1 9- 33 7rf%tfi *fit tff fal# 

1 . Trtf'Trfl '37 ITT 717 (»lf IRTtfi 4 ) 

2. tftfr JtHr iffmtfftr 

3 . HTT 7 Im 

4. TurrtfV 7m - 

5 . 3 WT 

e. Hrm 

7: tf'TT'Ft wqmm ^7 »rqftr 
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INTERNATIONAL AIRPORT AUTHORITY OF INDIA 
New Delhi, the 7th January, 1987 
NOTIFICATION 

No. PERS/SC/13|73[Vol. III.—In exercise of the powcn 
conferred by clause (b) of sub-section (2) of section 57 
read with sub-section (2) of section lb of the International 
Airports Authority Act, 1971 (43 of 1971), the International 
Airports Authority of India, with the approval of the Cen¬ 
tral Government, hereby makes the following regulations, 
narrtely :— 

1. Short title and commencement.—(1) These regulations 
may be called the International Airports Authority of India 
Employees (Conduct, Discipline ahd Appeal Regulation?, 
1987. 

(2) They shall come into force on the date of their publi¬ 
cation in the Official Gazette. 

. ■ ^ 

1 . Application.—These regulations shall apply to all em¬ 
ployees, but shall not apply to— 

(ifL,those persons who are in casupl employment or paid 
from contingencies; and 

(ii) those persons whose terms and conditions of service 
are governed by the Standing Orders certified under 
the Industrial Bmployment (Standing Orders) Act, 
1946 (20 of 1946), , 

3. Definitions.—In these regulations, unless the context 
otherwise require* :— 

(a) “appellate authority" means the authority specified 
in part n of the Schedule t 

(b) “Authority" means the International Airports Autho¬ 
rity of India; 

(o) "Chairman" meins the Chairman of the Authority; 


(d) "Competent Authority" means the authority em¬ 
powered by the Authority by general or special 
order to discharge the functions or exercise the 
powers of competent authority under these regula¬ 
tions ; 

(e) “Disciplinary Authoiity” means the authority speci¬ 
fied in part^IJ of the Schedule and competent to 
impose any ~oi the penalties specified in regulation 
26 ; 

f) “Employee" means a person in the employment of 
the Authority other than casual, work-charged or 
contingent staff or workman and includes a person 
on deputation to the Authority; 

(g) '‘Government” means the Central Government; 

(h) “Members of Family" in relation To an employee, 
includes:— 

(!)■ the wife or husband, as the caae may be, of the ' 
employee, whether residing with him or not. but 
does not include a wife or husband, as the case 
may be, separated from the employee by a decree 
of divorce or judicial separation or other order 
of a competent court; 

(ijl^ons or daughters or step sons or step-daughters 
of the employee wholly dependent on him, but 
docs not include a child or step-child who is no 
longer in any way dependent on the employee or 
of whose custody the employee has been deprived 
of by or under any law; 

(iii) any other person related, whether by blood or 
by marriage, to the employee or to such em¬ 
ployee’s wife Or husband, and wholly dependent 
on such employee; 

(ii “Reviewing Authority” means the authority specified 

in part II of the schedule ; and 



[wr ili- -gw 4 ] 




13 


(j) "Schedule" menu the Schedule appended to these 
regulations; 

(k) "Workman" means a person os defined in clause (*j 
ot section 2 of the Industrial Dispute* Act, 1947 
(.14 of 1947). 

4 . General.— ■( 1 > Every employee shall at all time* — 

t 

(i) maintain absolute integrity ; 

(il) maintain, devotion to duty ; and 

(iii) do nothing which is unbecoming of him as an em¬ 
ployee of the Authority. 

(2) Every employee holding a supervisory post shall take 
#11 possible steps to ensure the integrity and devotion to duty 
of nil employees for the time being under his control and 
supervision. 

5. htiscoikJuct.—'Witjheut prejudice to the generality of the 
term “misconduct", llnyfollowing acts of omission and com¬ 
mission shall be treated as misconduct for the purposes of 
these regulations, namely:— 

(i) theft, fraud or dishonesty in connection with the 
business or property of the Authority, or property 
of another person within the premises of the Autho¬ 
rity ; 

(ii) taking or giving bribes or any illegal gratification 

or any remuneration to which he is legally not en¬ 
titled ; * 

(iii) possession of pecuniary resources or property dis¬ 
proportionate to Jhe known sources of income by the 
employee or on his behalf by another person, 
which the • employee cannot satisfactorily account 
for; 

(iv) furnishing false information regarding name, age, 

father’s name, qualifications, previous service Or ex¬ 
perience, or any other matter in relation to the 
employment at the time of appointment, or during 
the course of employment I 

(v) acting in any . manner prejudicial to the interests of 

the Authority ; 

(vj) wilful insubordination or disobedience, of any law¬ 
ful and reasonable order of his superior; 

Mi) absence without leave or over-staying the sanctioned 
leave for more than four consecutive days without 
sufficient grounds or satisfactory explanation ; 

(vlli) habitual late coming or irregular attendance ; 

(ix) neglect of work or negligence in the performance 
of duly including lingering or slowing down of 
work; 

(x) causing damage to any property of the Authority; 

(xi) interference or tempering with any safety device 

installed in or about the premises of the Authority; 

(xil) drunkenness or riotous or disorderly or indecent be¬ 
haviour in the premise* of the Authority or outside 
such premises where such behaviour is related to or 
connected with the employment; 

4 (xiil) gambling within the premises of the Authority; 

(xiv) smoking within the premises of the Authority where 
It is prohibited; 

(xv) collection, without the permission of the competent 
authority, of any money within the premises of 
the Authority except g« sanctioned by any law or 
rule* of the Authority for the time being In force; 

(xvl) sleeping while on duty ; 

(xvll) commission of any act which amounts to a criminal 
offence involving moral turpitude ; 

ftvlil) absent*-from the employee's appointed piece of work 
without permission or sufficient cause; 


(xl.x) purchasing from, or selling to, the Authority proper¬ 
ties, machinery, .stores or other articles without ex¬ 
press permission in writing from the competent 

auihority ; 

(.xx) commission of any act subversive of discipline or 
of good behaviour ; 

(xxl) abetment of, or attempt to commit, any act wfuch 
amounts to misconduct; 

(xxii) participating in an illegal strike or abetting, inciting, 
instigating or acting in furtherance thereof; 

(xxiiij wilful damage to work* of the Authority in progress; 

and ■ , ^ 

(xxiv) failure to wear a uniform or badge, or both, wher¬ 
ever an employee is required to wear a uniform or 
badge while on duty. 

NOTE.—The above instances of misconduct are illustra¬ 
tive in nature, and not exhaustive. 

6. Prohibition against participation in politics and elec¬ 
tions.—(1) It shall be the duty of every employee to endea¬ 
vour to prevent any member of his family from taking part 
in, subscribing in aid of, or assisting in any other manner 
any movement or activity which is, Or tends directly or in¬ 
directly to be, subversive of the Authority or of the Gov¬ 
ernment as by law established, and where an employee Is 
unable to prevent a member of his family front taking part 
in, or subscribing In aid of, or assisting in any other man¬ 
ner, any such movement or activity, he shall make a report 
to that effect to the Authority. 

(2) If any question arises whether any movement, or acti¬ 
vity falls within the scope of this regulation, the .same shall 
be referred to the Authority for decision. 

(3) No employee shall corfSst, or take part in an elec¬ 
tion to the Parliament or tp any, state legislature or local 
authority : 

Provided that 

(i) an employee qualified to vote at such election may 
exercise his franchise but, where he doe* so, he 
shall give no indication of the manner in which he 
proposed to vote or has voted ; 

(li) an employee shall not be deemed to have contra¬ 
vened the provisions of this regulation by reason 
only that he assists in the conduct of an election 
in the due performance of a duty imposed on him 
by or under any law for the time being in force : 
and 

(ili) the Chairman may by writing permit an employee 
to offer himself as ft candidate for election to a 
local authority and the employee so permitted shall 
not be deemed to hove contravened the provision! 
of this regulation. 

7, Employment of near relatives of the employee In any 
company or firm enjoying patronage of the Authority.—(1) 
No employee shall use his official position or influence direct¬ 
ly or indirectly to secure employment for any member of 
his family in any company or firm, 

(2) No employee shall, except with the previous sanction 
of the competent authority, permit a member of his family 
to accept employment with any company or firm wilh which 
he has official dealings, or with any other company or Arm, 
having official dealings, with the Authority : 

Provided that where the acceptance of the employment 
cannot await the prior permission of the competent autho¬ 
rity, the employment may be accepted provisionally •object 
to the permission of the competent authority, to whom the 
matter shall be reported forthwith. 

(3) No employee shall, In the discharge or hi* official 
duties, deal with any matter or give or sanction any contract 
to any company o r Bn 3’ other person if any member of hla 
family la employed .ip. that company or under that person or 
if lufch employee or any member of his family 1* interested 
in such matter or contract in anv other manner and the 
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ensloyea shall refer every such matter or contract to his official 
superior and the matter or the contract shall thereafter be 
disposed off according to the instructions of the authority to 
whom the reference is made. - 

8. Prohibition on taking part in demonstrations.—No em¬ 
ployee shall engage himself or participate in any manner 
in any-demonstration which involves incitement to an offence. 

9. Connection with press or Radio.— (1) No employee shall, 
except with the previous sanction of the competent authority 
own, wholly, or in par;, or conduct or - participate in the 
editing or management of, any newspaper or other periodical 
publication. 

(2). No employee shall, except with the previous sanction 
of the competent authority or any other authority specified 
in this behfif. Or in the bona-fide discharge of his duties, 
participate in a ratio broadcast or contribute any article or 
write any letter either in his own name or anonymously, 
pscudonymously or in the name of any other person to any 
newspaper or periodical; 

Provided that no such sanction shall be required if such 
broadcast or such contribution is of a purely literary, artistic 
or scientific character. 

10. Criticism of Government and the Authority.--No 
employee shall., in any radio broadcast or in any article 
or documents published in bis own name or in the name of 
any other person or in any communication to the press, 
or in any public utterances, make any statements :— 

(a) which has the effect of an adverse criticism of 
any policy or action of the Central Government 
or of a State Government or of the Authority; or 

(Jo) which is capable of embarassing the relations bet- 
■ ween the Authority;'and the public; 

Provided that nothing in this regulation shall- apply to 
my statement mads., or views expressed by an employee 
which are- of a purely factual nature and are not considered 
to be of a confidential nature, in bis ctfflciar capacity in the 
due performance of the duties assigned to him : 

Provided further that nothing contained in this regulation 
shall apply to bona-" -a expression of views by an employee 
as an office-bearer of a recognised trade union for the pur¬ 
pose of safe guarding . the conditions of service of the 
employees who are -members of such trade union or for 
securing an improvement in the conditions of service of 
such employees, 

11. Evidence before committee Or any other authority.— 

(1) Save as otherwise provided in sub-regulation (3), no 
employee shall, except with the previous sanction . of the 
competent authority, give evidence in connection with any 
enquiry conducted by any person committee or authority. 

(2) Where any sanction has been accorded under sub- 
regulation m, r.o employee giving such evidence shall 
criticise the policy or any action of the Central Government 
or of a State Government or of the Authority, as the case 

may be. 

(3) Nothing in this regulation shall however apply to •- 

(a) evidence given at any enquiry before an authority 
appointed by the Government, Parliament or a 
State Legislature or any Corporation or Company; 

'(b) evidence given in any judicial or magisterial enq¬ 
uiry; or 

(c) evidence given at any departmental enquiry ordered 
by or under the direction of the Government, or 
of the Authority. 

12. Unauthorised communication of information.— No 
employee shall, except in accordance with any general or 
special order of the Authority or in the performance in 
good faith of the duties assigned to him. communicate, 
directly or indirectly; any official document or any part 

’ thereof , or information, to any officer or other employee, 

. or any other person to whom he is. not authorised to com¬ 
municate such document or information. 


EXTRAORDINARY [Part III-Sec. 4 ] 


.13, Gifts.— (1) Save as . otherwise provided in these regu- 
lau^s, no employee snail accept, or penult any memoer 
iu it.s taiii-ty or any other person acting on his behalf, 

i.M. .fcfiy, . gilt 

Explanation '-—t-or the purposes., of this regulation, the 
expression “gift” shall include free transport, board- 
ifip, lodging or ether service or any other pecuniary 
advantage whan provided by any person outer than 
a _ n f ar fciativ* or a personal friend having no 
official dealings with the employee. 

NOTE .—An employee shall avoid acceptance of lavish in¬ 
frequent hospitality from any individual or com¬ 
pany iiaving official dealings with him or with the 

Authority. 

t.2; On occasions such as weddings, anniversaries, fune¬ 
rals, or religious junctions, when the making of gifts is in 
conformity with the prevailing religious or social custom 
or practice, art employee may accept gifts from his near 
relatives but he shall Blake a i&rort to the competent 
authority if the value of any such gift exceeds five hundred 
rupees. 

(3) On occassions as are specified in sub-regulation (2), 
an employee may accept gifts from his personal friends hav¬ 
ing no official dealings with, him, but shall make a report to 
the competent authority if the value of any such gift exceeds 
tv/o hundred and fifty rupees. 

(4) In any other case, an employee shall not accept ot 
permit any member of h» family or any other person acting 
on Ms behalf to accept any - gift without the sanction of the 
competent authority if the value thereof exceeds two bundled 
and fifty rupees ; 

Provided that when more than one gift has been received 
from the same person within a period of 12 months, the 
matter shall be reprorted to the competent authority if the 
aggregate value of the gifts exceeds two hundred, and fifty 
rupees. 

14. Dowry :~No employee shall :— 

(i) give or take or abet giving or taking of dowry , or 

(ii) demend directly or indirectly, from the parents or 
guardian of a bride or bridegroom, as the case may 
be, any dowry. 

Explanation :■—For the purposes of this regulation, 
'dowry’ has the same meaning assigned to it in 
the Dowry Prohibition Act, 1961. (28 of 1961). 

15. Private trade or employment,— (1) No employee shall, 
except with the previous sanction of the competent authority 
engage directly or indftectly in any trade or busings or under¬ 
take any other employment : 

Provided that an employee may, without such sanction, 
undertake honorary work of a social or charitable nature or 
occassional work of a literary, artistic or scientific character, 
subject to the condition that his official duties do not thereby 
suffer. 

<2) Every employee shall report to the competent authority 
if any member of his family is engaged in a trade or business 
or owns or manages an insurance agency or commission 
agency. . r * 

.(3) No employee, shall without the previous sanction of 
the competent authority, except in the discharge of his offi¬ 
cial duties, take part in the registration, promotion or man¬ 
agement of any bank or other company which is required 
to be registered under the Companies Act, 1956 (1 of 1956) 
or any other law for the time being in force or any co¬ 
operative society for commercial purposes: . 

Provided that an employee mav take part in the registra¬ 
tion, promotion or management of— 

(!) a- literary, scientific or charitable society or club regi¬ 
stered under the . Societies Registration Act, 1860 
(21 of 1860), or .a company, or similar organisation 
registered under the Compainea Act. 1956 (1 of 
1956), Or under any other law for the time being 
in force, the aims and'objects" of which relate to the 
promotion of sports, cultural or recreational acti¬ 
vities; or 
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(il) a co-operative sociey, substantially for the benefit - 
of the employees, registered under the Co-operative 
Societies Act. 1912 (2 of 1912) or any other law 
for the time being in force, 

(4) No employee shall accept any fee or any pecuniary 
advantage for any work done by him for any public body or 
organisation or any private person without previous sanction 
of the competent authority. 

16. Investment, lending and borrowing.—No emplcfee shall, 
save in the ordinary course of business with a bank, the Life 
Insurance Corporaton or a company of standing, borrow 
money from or lend money to' or otherwse place himself 
under pecuniary obligation to any person with whom he has 
or is likely to have official dealings or permit any such 
borrowing, lendmg or pecuniary obligation in his name or for 
his benefit of for the benefit of any member of his family. 

17. Insolvency and habitual indebtedness.—(1) An em¬ 
ployee shall avoid, habitual indebtedness or insolvency unless 
he "proves that such indebtedness or insolvency is the result 
of circumstances beyond nis control and does not proceed 
from extravangance or dissipation. 

(2) An employee who applied to be, or is adjudged or. 
declared insolvent shall forthwith report the fact to the 
competent authority. * 

18. Movable, immovable and valuable property.—(1) No 
employee shall, except with the previous knowledge of the 
competent authority,, acquire or dispose of any immovable 
propetry by lease, mortgage, purchase, sale, gift or otherwise 
either in his own name Or in the name of any member of 
his family. 

(2) N° employee shall, except-with the previous sanction 
of the competent authority, enter into any transaction con¬ 
cerning any immovable or movable property with a person 
or a company having official dealings with the employee or 
his subordinate. 

(3) Even/ employee shall report to the competent authority 
every transaction concerning movable property owned or 
held by him in his own name or in the name of a member 
of his family, if the value of such property exceeds two 
thousand five hundred rupees. 

(4) Every employee shall, on his first appointment in (he 
Authority, submit a return of assets and liabilities in the 
form specified in Part I of the Schedule giving the particulars 
regarding:— 

(a) the immovable property inherited, owned or acquired 

by him, or held by him on lease or mortgage, either 
in his own name or in the name of any other person; 

(b) shares, debentures, and cash including bank deposits 
. inherited by him or similarly owned, acquired, or 

held by him; 

(c) other movable property inherited by him or similarly 
owned, acquired or held by him if the value of such 
property exceed two thousand and five hundred 
rupees; 

(d) debts and other liabilities incurred by him directly 

or Indirectly, 

(5) Every employee shall, in the month of January each 
year submit a returns of immovable jjjopcrty inherited, owned 
or acquired by him in the preceding year. 

(6) The competent authority mav, at- any time, by General 
or Scecial Orders, require an employee to submit, wifh'n a 
period specified in the orde r . a full and'complete rtifemeut 
of such movable or immovable property held 01 - acquired by 
him or on big behalf of any member of hi? family as mav be 
specified in the order. Such statement shall, if ro required by 
the competent authority, include details of the means bv 
which or the source from which such property was acquired. 

Explanation No. 1 

The expression “ every transaction concerning, movable 
property owned or held by him” includes all transactions of 
sale or purchase. . 


For the purposes of this sub-regutetion movable property 
includes:— 

(a) jewellery, insurance policies the annual premia of 

which exceeds Rs. 2,500/- or one-sixth of the total 
annual emoluments received from the Authority 
whichever is less, shares, securities and debentures; 

(b) loans advanced by such employee whether secured 
or not ; 

(c) motor cars, motor cycles, scooters, horses or any 

other means, of conveyance; and 

(d) refrigerators, radions (radiograns and television sets). 

Explanation No. 2 

Transaction entered into by the spouse or any other 
member of the family of any employee of the Authority out 
of his or her own funds (including stridhan, gifts, inheritance, 
etc.-) as distinct from the funds of the employee of the 
Authority himself, in his or her own right, would not attract 
the provisions of the above sub-regulations. 

19. Conversing of non-official or other influence.—No em¬ 
ployee shall bring or attempt, to bring any outside influence to 
bear upon any superior authority to further his interest* in 
respect of matters pertaining to his service in the authority. 

20. Bigamous marriage.—No employee shall,— 

(a) enter into, or contract, a marriage with *a person 

, having a spouse living, or 

(b) having a spouse" living, enter into, Or contract, a 
marriage with any person; and 

(c) an IAAI employee who has married or marriage a 

person other than that of Indian nationality, shall 
forthwith intimate the fact to the Authority: 

Provided that the Authority may permit any employee to 
entrer into or contract, any marriage referred to in 
clause (a) or (b) if it is satisfied that.— 

(i) sttch marriage is permissible under personal law 
applicable to such employee and the other party 
to the marriage; and 

(ii) there are other grounds for so doing. 

2-1. Consumption of intoxicating drinks and dnrgs .—(V An 
employes shall strictly abide by any law relating to intoxicat¬ 
ing drinks or dmes in force in any area in which he may 
happen to be for the time being; 

(2) Bbt he shall.— 

(a) not b,» under influence of my intoxicating drink 
or drug during the course of his duty and shall also 
take due care that the performance of'bis duties al 
any time is not affected in any way by the influence 
of such drink or durg; 

(b) refrain from consuming any intoxicating drink or 

drug in a public place; 

(c) not appear in a public place in a state of. intoxication; 

<d) not use any intoxication drink or drug in excess. 

Explanation.—For the purposes of this regulation “Public 
place” means any place or premises (including a conveyance) 
to which the public have, or are permitted to have access, 
whether on payment or otherwise. 

22. Assstance to the police, customs etc.—Every employee, 

if so' directed bv. his superior officer, shall give all reasonable 
assistance to the police, customs or such other authorities 
pf ‘he Government and the security staff of the Authority 
in the performance of their duties. - 

5.' ’• * 

23. Suspension.—(1) The 'appointing authority or any 

authority to which it is subordinate or the disciplinary autho¬ 
rity or any other authority empowered in that behalf by the 
Chairman by general or special order may place an employee 
under uspensidn:— * . 

(a) where a disciplinary proceedings against him i* con¬ 
templated or is pending, or 
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lb) where a case igainst him- in respect of any criminal 
offence is under investigation or trial: 

(2) An employee who is detained in custody, whether on a 
cr iminal charge or otherwise, for a period exceeding 48 hours 
shall be deemed to have ceen Suspended with effect from 
the date of detention, by an order or the appointing authority 
nnd shall remain under suspension until further orders. 

(3) Where a penalty of dismissal or removal from service 
imposed upon an employee under suspension is scl aside in 
apeal or on review under these regulation# and the case i* 
remitted for further inquiry or action or with any other 
directions, the order of his suspension shall be deemed to 
have continued in force on and from the date of the original 
order of dismissal or removal and shall remain in force 
untill further orders. 

( 4 ) Where a penalty of dismissal or removal from service 
Imposed upon an employee is set aside or dedared or 
rendered void ill consequence of or by a decision of a court 
of law and the disciplinary authority, on consideration of the 
circumstance* of the case, decides to hol'd a further inquiry 
against him on the allegations on which the penally of 
dismissal or removal was originally imposed, the employee 
iball be deemed to have been placed under suspension by the 
appointing authority from the date of the original order of 
dismissal or removal and shall continue to remain under 
suspension until further order*. 

(5) An Order of suspension made or deemed to have been 
made under this regulation may at any time be revoked 
by thc authority which made, or is deemed to have made, the 
order or by any authority to whiih that authority it. sub¬ 
ordinate. 

24 Subsistence alltjprane*.—(1) An employee under 'suspen¬ 
sion shall be entitled to draw during the period of suspension, 
a subsistence allowance equal to 50 per cent of hi* basic pay 
provided the disciplinary authority is satisfied that the employee 
it not engaged in any other employment or business or pro¬ 
fession or vocation. In addition, he shall be entitled to 
dearness allowance admissible on such subsistence allow¬ 
ance and any other compensatory allowance of which ho 
was in receipt on the date of suspension provided that the 
authority which made or deemed to have made the order 
of suspension is satisfied that the employee continues to meet 
the expenditure for which the allowance was granted. 

(2) Where the period of suspension exceeds six months, 
the authority which made or is deemed to have made the 
order of suspension shall be competent to vary the amount 
of subslstnce allowance .for any period subsequent to the 
period of first $ix month* as follows:— 

(i) the amount of subsistence allowance may be increased 
to 75 per cent of the basic pay and allowances 
thereon, If In the opinion of the said authority, the 
period of suspension has been prolonged for reasons, 
to be recorded in writing, not directly attributable 
to the employee under suspension; and 

(ji) the amount of subsistence allowance may be reduced 
to 25 per cent of the basic pay and allowance 
thereon If in the opinion of the mid authority, the 
period of suspension has been prolonged due to the 
reasons, to be recorded in writing, directly attri¬ 
butable tet the employee under suspension. 

(3) If an employee is arrested by the police on a criminal 
charge and bail is not granted, no subsistence allowance is 
payable. If the bail is granted and the competent authority 
the des to continue thc suspension, the employee shall be 

cti‘ ; tla to subsistence allowance from ’be dn*e he is pntnTd 
bail. 

* 

25, Treatment of the period of suspensions.—(1) when the 
employe under suspension is re-instated, the competent autho- 
ritv mav grant to him the following pay and allowances . 

(a) if the employee is exonerated and not awarded any 
of the penalties mentioned in regulation 26, the full 
nav and allowances which hft would have been enitucd 
to If he had not been suspended, less the subsistence 
allowance already paid to him; and 
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(b) If otherwise, such proportion of pay and illowiaew 
a» the competent authority may tpeclfy. 

(2) In a case falling under clause (a), the period of absence 
from duty shall be treated as the the period spent on duty. 
In a case falling under clause (b), the period of absence fnam 
duty shall not bo treated as a period spent on duty <mt*M 
the competent authority so directs. 

26. Penalties.—.The following penalties may be imposed 
on an employee, os hereinafter provided, for misconduct com. 
mlttcd by him or for any other good nnd sufficient reasons:— 

Minor Penalties :— 

(a) Censure; - "iX. 

(b) Withholding of increment of pay with or without 
cumulative effect; 

(c) Withholding of promotion ; 

(d) Recovery from pay of the whole or part of any 
pecuniary loss caused to the Authority by the negli¬ 
gence or breach of orders or such other amount a* 
may be due to him. 

Major Penalties :— 

(e) Redtifction to a lower grade or post, or to a lower 

stage in a time scale. 

(f) Removaf from service which shall not be a disquali¬ 
fication for future employment; 

(g) Dismissal. 

Explanation.—The following shall not amount to a penalty 
within the meaning of this regulation:— 

(i) withholding of increment of an employee on ac¬ 
count of his work being found unsatisfactory or not 
being of required standard, or for failure to pass 
a prescribed test or examination; 

(ii) stoppage of an employee at the efficiency bar In “ 
time scale, on the ground of his unfitness to c on 
the said bar; 

(iii) non-protnolion, whether in an officiating capacity or 

otherwise, of an employee to a higher post or which 
he may be eligible for cons : deration but for which 
he is found unsuitable after consideration of his case; 

(lv) reversion to a lower grade or post, of an employee 
officiating in a h'gher grad? Or post, on the groufid 
that he Is considered, after trial, to be unsuitable 
for such higher grade or post, or on administrative 
grounds un-connected with hi* conduct: 

(v) reversion to his services grade or post of an em¬ 
ployee appointed on probation to another grads 
or post, during or at the end of the period of pro¬ 
bation, in accordance with the terms of his appoint¬ 
ment; . , ■*? 

(vi) termination of service.— 

(a) of an employee appointed on probation during or at 
the end of the period of probation. In accordance 
with the termj of his appointment; 

(b) of an employee ^appointed in a temporary capacity 

otherwise than under a contract or agreement, on 
the expiration of the period for which he was ap¬ 
pointed, or earlier, in accoradnce with the terms 
of hi*- appointment; 

fc) of sri emnlovre appointed under a contract o r agree¬ 
ment, in accordance with the terms of such con¬ 
tract or agreement; and 

fd) of any employee on reduction irt establishment. 

27. Pouer to impose penalties.—Th e disciplinary autho¬ 
rity or any authority to which It is subordinate, may impose 
nnv of the penalties specified in regulation 26 on an employes. 
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28. Procedure for imposing major penalties.—No order 
tepoamg any of the major penalties specified in clause (e) 
1 (Q and (g) of regulation 26 mall lx made except axis* aa 
t®quxry netd in hie manner hereinafter provided. 

( 2 ) Whether the diaciplinary authority or an authority to 
UdMeh it is subordinate m of me opinion shut there are 
■Mtttds for inquiring into the truth of any impotutoe of 
muecemmct or mwoeauviour against an employee, it toto hy 
Meelf enquiry into. Or appoint any officer of the Authority 
Mscrenlatter referred to «a toe inquiring authority) to toqtoro 
tote the hath or otherwise thercot. 

(J-) Whore it is proposed to bold an inquiry, the disciplinary 
Mthwhy or an authority to which it is subordinate 
■hail frame defioue uh*rg*« on the hash of the 
allegations against the employee. The articles of charges, 
together with a statement of the allegations, on which they 
are bated, a list of documents by which and a list of witnesses 

a whom, the charges are proposed lu t>e estSDluhsd shall 
communicated in writing to the employee, who shall be 
required to submit within such time as may be specified by 
fce disciplinary authority (not being less than 15 days from 
the date of receipt of ihe communication), a written state* 
tomt .whether he admit* or denies all or any of the charges. 

(4) On receipt of the written statement of the employee, 
or if no such statement is received within the time specified, 
Stn enquiry may be ■ eld by the disciplinary authority itself, 
rfcr hy any Other officer of the authority appointed as an inquir¬ 
ing authority under sub-regulation ( 2 ) : 

Provided 'hal it rr*.ly not be necessary to hold an Inooiry 
in rMpect of the charge* admitted by the employee in hist 
_ s.u.eiue,,,, i„t autiioiuy anal*, however, 

tofcbrd its Bndngs on each sivh cha r go. 

■ (5) Where the disciplinary aidhority itself inquiries or 
1 Appoints an inquiring aud,oruv tor holding an inquiry, it may 
by an order appoint an employee (hereinafter eferred to as 
the presenting officer) to present on its behalf the case La 
.•'to^pa t of the art cles of charge. 

fe) The employee may take th e assstance of any other 
employee of (he Authority posted in any office etiher at his 
headquarters or at the place where the enquiry i* held, to 
p-e-*'” rhe rase on h : s behalf, but mav not erg~ge a l*?al 
practitioner for the purpose, unless the present! r officer 
•‘tejspo'n'ed bv he d’scip’terry an 1 o i y is a ldgal prattl iuner, 

■ tgjpt the disciplinary authority having regard to the circum- 
atan es of the case, so permit : 

•. ( Provided that the employee may take the assistance of any 
Jtoher employee poSwd a. *>ny s>a ion, if thy inquiring outho- 
t dfiiyi having regqid to the circumstances of the case, and for 
reusons to. ue reco.ued in wri,mg so permits. 

,?<WOTE :—An employoe shall np take the assistance of any 
t, y ’ Oiher Authority s employee who has two pending 

,t . ... disciplinary oases ou hand in whioh he has to 

function as defence assLtant. 


-ii,.,.(i7) On the,date fixed by the inquiring authority, the. em- 
■v ptoyoe shall appear Octorc me inquiring authority at the 
urtime, place and dii.e s,ecili<d In. the no.Le. The inquiring 
ratuhonty shall ask the employee whether he pleads guilty, 
■ 0 r b s any defence to be made, and if he pleads guihy to 
,any of the cha:ges, the inquiring authority shall record the 
.. flea, sign the record and cb am the signature of the emplo¬ 
yee concerned thereon. The inquiring authority shall return 
» finding of guil. in respect of those charges to which the 
btoptoyee concerned pleads guilty. 

fS) If the emplovee does net plead guilty, the Inquiring 
■othoflty shall adjourn the case tp a late* date not exceed* 
big th'r'y days, a f 'e, re-x'r'dnn p n orde" ’hat the employee 
(nny, for the purpose of preparing his defence ;— 

( 1 ) inspect the documents listed with the charge sheet; 

, 11 )-submit a list of addi'trmnt documents and witnesses 
that he warns *o examine ; and 

(Ui) be supplied wi*h corves of the statements of wit¬ 
nesses, !f any listed in the charge-sheet, 

1 1 : c ci fie- 3. 


NOTE Relevancy of the additional documents and Uto 
witnesses referred to in clause (ii) of this t ub e* 
gulauon will have to be explained by the emptaf/to 
concerned end toe documents shall be celled tot 
end toe witnesses shall be summoned, U tow inqnte- 
leg authority Is satisfied about their relevant* to 
the chargee under inquiry. 

(9) The inquiring authority *h»B by otoico w#t tho 
authority In whose custody or possession the tojoumenta are 
kept, for toe producticm of toe deeunmnts e* wteh date m 
toay be speemed. 

(10) The authority which has is its custody or powetak* 

Ihe requisitioned documents shall arrange to produce tho 
tome before the inquiring mrfhortty on the dote, pleee and 
time specified in the notice of requisition : ' 

Provided (bat toe authority having the custody or pos¬ 
session of the requisitioned documents may claim 
privilege if the production of such dowmeuts will 
be against the public interest or the Interest of tbb 
Authority. In that event, It shall inform the inquir¬ 
ing authority accordingly. 

(11) On the date fixed for the Inquiry, the oral and docu¬ 
mentary evidence by which tho charges are proposed to bo 
proved shall be produced by or on behalf of the disciplinary 
auhority. The witnesses shall be examined by or on behalf 
of the presenting officer nnd imv be cross-examined hy *r 
on behalf of the employee. The presenting officer shall be 
entjited *« ns-uxamiTTi; the wi*i:e'«es on any points on which 
they have been cross-examined, but not on a new muter, 
without the leave of the Inquiring authority. The imp firing 
an'horftv may also put such questions to the witnesses to-It 
thinks fit. 

(121 R-tore the close of tire ca'r fnr to" itoci’Mteary autho¬ 
rity, the inquiring authority mav. in its discretion, allow tho 
' presenting officer to produce evidence not included in the 
chnrce-shee' or mav itself call for new evidence or recall 
or re-examine any witness. In such case, the employee shall 
be given an om-ortunity to inspect tho documentary evidence 
before it is taken on record or to cross-examine a witntite, 
who has been so Summoned- 

(13) When the Case for tho disciplinary authqrlty h closed, 
the employee may be required to stute his defence, orally 

, or in writing. ns he mav. prefer. Tf th 0 defence is ■ made 
o. ally, it shall be recorded and the employee shall be requir¬ 
ed to sign the tecord. In either ca se a cony, of tog statement 
of defence shall be given to the presenting officer, if any. 

■ ' „':'.) 

(14) The evidence on behtJf of the ‘emnlovec shall then be 
produ:cd. The employee may examine himself in support 
of his case if he so prefers. Thr witnesses producetf'bv the 
em-lo'’ee shall then be examined and shall be liable to crosa- 
exaniteation. re-examination and examination by the inquiring 
authority according to the piovisiorts applicable'to me wit¬ 
nesses for the. disciplinary authority. 

(15) The inquiring authority may, after the employee 

clo'es his case, and shall, if *he employee has not examined 
himself, generally question him on the cfrcuthstances appear¬ 
ing against him fn the evidence for the purpose of enabling 
-the emplovee to e'^lain any circumstances appearing in .to* 
evidence against him. < 

(16) After the completion of the evidence, the employee' 

and the presenting officer may file written briefs of th *fr 
respective case* within 13 day* of the date of completion of 
the evidence. ■ - 

(17) If the employee doe* not submit the written rime- 
merit of detence r-fered to in sub-regulation i» m ct 
wfbne the date specified for the purpose or does not appear 
in re-*on. c throuvh the assisting officer or otherwise fads 
0- refuses to comolv with any of the provisions of these 
refutations, the Inquiring authority may hold the e nquir y 
cx* parte 

f!8) Whenever any Inquiring authority, after bavin* heard 
and recorded the whole or any part of rhe evidence in, 
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inquiry ceases ,to exercise jurisdiction therein, and is succeed¬ 
ed fay another inquiring authority which has, and which exer¬ 
cises, such juridiptiun, thp inquiring authority so succeeding 
may act on the evidence,so recorded by its predecessor, or 
-partly, recorded by its predecessor and . partly recorded by 
Itself ; 

Provided that -if the succeeding Inquiring authority is 
of opinion that further examination of .any of the 
witnesses whoso evidence has already been recorded 
is necessary in the Intelest of justice, it may recall, 
examine, cross-examine and re-examine any suah 
witnesses as hereinbefore provided. 

Hf iiS) (i) After the conclusion of the inquiry, a report 
■hull he prepared and it shall contain :— 


(4) If the disciplinary authority, having recard to .it* 
‘findings on all or ;in'y of the’ charges, is of the opinioli 
ho penality is called for, it may pass an order exonerating 
the employee, ' 

. 30. Procedure for imposing minor penalities -.-—Where .Ht 
L» proposed to, impose uny of the minor penalities specified 
id .clan’ps .(a) to id ) of regulation 26, the employee shall 
uc‘ informed'in. writing of the imputations of misconduct-sw 
misbehaviour against hkn and given an opportunity to .abb- 
mit his written statement .of , defence within a specified 1 period 
(not being less than 13 days from the date of receipt of 
statement of imputations). The defence statement, W any, 
submitted' by the employee shall be taken into consideration 
*-y the disciplinary authority before passing orders. 


<a) a ([1st of the charges and the statement of the impu¬ 
tations of misconduct or misbehaviour ; 

fb) a gjst.of the defence of the employee ip respect of 
each charge ; 

(c) an assessment of the evidence in respect of each 
charge ; and 

(d) the findings on each charge and the reasons there¬ 
for. 

EXPLANATION 

f (i) If in the opinion of the inquiring authority the pro¬ 
ceedings of the inquiry establish any cnarge different from 
the original charges, It may record its findings on such 

charge ; 

Provided that the findings on such charge shall not be 
recorded unless the employee has cither admitted 
the facts on which such charge Is based or has 
bad a reasonable opportunity of defending himself 
against such charge. 

• *il> The inquiring authority, whee ft I* no* by itself the 
disciplinary authority, shall forward to the disciplinary autho¬ 
rity thb records of inquiry which shall include :— 


(2) The record of the proceedings shall include— 

(i) a copy of the s'element of imputations of ml cop- 
duct or misbehaviour delivered to the employee; ' 

(H) his defence statement if any ; and 

(iii) the orders of the disciplinary authority together 
with the reasons therefor. v 

31. Communication of orders.—Orders made by the dlpct- 
plinary authority under regulation 29 or regulation 30, as 
the case may be, shall be communicated to the emplo^eo 
concerned, w o shall also be supplied with a copy of tho 
report of inquiry, if any. 

v 

32. Common Proceedings.-—’Wher e two or mor c employee* 
are concerned in a case, the authority competent to impose 
a i;«-.jor penality on all such employees may make an 
order directing that the disciplinary proceedings against *11 
of them may be taken in a common proceedings. 

33. Special procedure in certain cases.—Notwithstanding 
anything contained in regulations 28, 29 and 30. the disci¬ 
plinary authority may impose any of the penalities spoo¬ 
ned in regulation 26 in any of the following circumstance* 
namely;— 


(a) tho report of tb* Inquiry prepared by it under sub- 
clause (1) i 

(b) the written statement of defence. If any submitted 
by the employee referred to in sub-regulation 
CIS) ; 

fe) the oral and documentary evidence produced in the 
course of the inquiry : 


(i) where the employee has been convic'cd on a crimi¬ 
nal charge or on the strength of facts or conclu¬ 
sions arrived at by a judicial trial ; or 

(H) where llw disciplinary authotity is satisfied, for 
reasons to oe tecorded in writing, that It is not 
reasonably practicable to bold an Inquiry in thft 
manner provided in th;»e regulations; or 


(d) written briefs referred to In sub-regulation (16), 
If any ; and 

<•) the orders, if any, made by the disciplinary authori¬ 
ty and tho inquiring authority in regard to the 
inquiry. 


. £9. Action on the inquiry report :— 

(1) The disciplinary authority, if It l s not itself the in¬ 
quiring authority may, for reason- to be recorded in writing 
remit the case to the inquiring authority for fresh or further 
Inquiry and report ■ and the Inquiring authority shall there¬ 
upon proceed to hold further inquiry acco r ding to the provi- 
siotM pf regulation 28 as far as may be. 

(2) The disciplinary authority shall, If It disagrees with 
the finding* of the inquiring authority on any. charge, recoid 
Ms- rea«ons for such disagreement and record its own find¬ 
ings, an such charge. If the evidence on record .is sufficient 
for the purpose. 

! I? ) If ‘I 1 * disciplinary authority, having regn^d to i*s 
findings on all or any of the charges, is of the opinion that 
any of the Penalities -neecified i n regulation 25 should bo 
Imposed on the emnlovee. it ehall. notwhhstandine nnv-thm* 
eotifatned In regulation 30, make an order Imposing such 
penality. 


(ill) where the disciplinary authority Is satisfied that 
In tho interest of the security of the Authority It 
is not expedient to hold j ny inquiry in the moa¬ 
ner provided in these regulations. 

34, Employe*, on depuat : i.i from the Central Govern¬ 
ment or the State Oovenwients eic.—(1) Whore an ordor 
of suspension is made or disciplinary proceeding, is taken 
■gainst an employ re, who is on deputation to the Authority 
from the Central or State Govt, or a public undertaking. V«r 
a local authority, the authority lending his services (herein¬ 
after referred to a, ;hc "lenmn-i authority”) shall forthwith 
be informed of the circumstances leading to the order of 
hi* suspension, o r the commencement of the disciplinary 
proceedings as the case may be. - 

(2) In the fight of the findings i n the disciplinary ’ pro¬ 
ceedings taken against such employee— 

(a) if the disciplinary authority is of th e opinion that 
arty of tne miner remit.tic? snquld be imposed on 
him, it may pass such mderj in the case ns it 
deems necessary after consultation with th e lend¬ 
ing authority; 

Provided that in the event of a difference of opinion 
he*ween the disci,-linary authority and th« lending 
authority, the services of the employee shall be 
placed at the disposal of the lending authority ; 
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... Cb) if the, discipfuuu v uuberty is of the orinion that 
; iy of ilie .oaj ren.i'.iiiev siiouid be imposed on 
him,, it. sbou\ rep. up Ins services .01 :(ie disposal 
of the lending authuiii/ and transmit to it the 
record of pioceedmgs of the enquiiy for such 
action as the lending authority may deem neces¬ 
sary. 

,(3) If the employee submits ah appeal against an, order 
Imposing a minor penaliiie >s on him under clause (aV ‘of 
nub-regulation (2) is shall be disposed ofi after consultation 
with the lending authouty. . . .. 

Provided that*if there is difference of opin.on between 
the disciplinary-authority and the lending authority 
the services of the employee shall be placed at . 
the disposal of the lending authority and the re¬ 
cord of the proceedings of the case shall be 
transmitted to that authority for such action as it 
deems necessary. 

35. Appeals.—(1) An employee may appeal against an 
order imposing upon him any of the penalities specified in 
Wgulatiou 26 or against the order of suspension referred 
to in regulation 23. 

(2) An appeal shall be prefcired within one month from 
the date of receipt of the order appealed against. The 
appeal shalf be presented to the appellate au’hority with a 
copy to the authority whose order is appealed against. The 
authority whose order is appealed against shall forward *he 
copy of appeal together with its comments and the records 
of the ease 10 the appellate authority within 15 days of th# 
receipt of appeal. The appellate authority shall consider 
whether *h e findings are justified or whether the retiaPv is 
e xces sive or inadequate and pass appropriate orders within 
three months of the dale of appeal,^ The appellate authoiny 
'may pass order confirming, enhancing, reducing or setting 
aside the penality or remitting the case to the authority 
which imposed the penalty or to any other authority with 
■och direction as it may deem fit in the circumstances of 
the case. 

Provided that if enhanced penality which the appellate 
authority propose to impose is a major penality 
specified in clauses (e) (f) or (g) of regulation 26 
and an inqiury os provided in regulation 28 naa 
not already teen held in the case, the appenate 
authority shall direct that such an inquiry be held 
in accordance with t v e provisions of regulation 
28 and thereafter consider the record of the in¬ 
quiry and pass such orders a* it may deems proper. 

If the appellate authority decides to enhance the 
punishment but an enquiry has already been held 

FORM 


as provided in regulation 28, the appellate autho¬ 
rity shad issue a show-cause notice to the em¬ 
ployee as to why the enhanced penality should not 
I be-..imposed upon him. The appellate au'hority 
shall pass final order after taking into account the 
representation, if any, submitted by. the employee. 

(3) Notwithstanding any thing contained in this regulation 
no appeal shall lie. against an order made by the authority. 

36. Review.—-Notwithstanding anything contained in 
these regulations, 'he reviewing authority may call for 
the 'record of the case wi'hin six months of the date of 
the final order and after reveiwing the case pass such or¬ 
ders thereon as it may deem fit; 

Provided that if enhanced penality, which the reviewing 
authority proposes to impose, is a major penality 
specified in clauses (e) (f) or (g) of regulation 
26 and an inquiry as provided under regulation 28 
has not already been held in the case, the review¬ 
ing authority shall direct that such an inquiry be 
held in accordance with the previsions of regula¬ 
tion 28 and thereafter consider the record. of 
the enquiry and pass such orders as it may deem 
proper. If the reviewing authority decides to en¬ 
hance the punishment, but an inquiry has already 
been held in accordance with the provisions of 
regulation 28 the reviewing authority shall issue a 
show cause notice to *he employee as to why th® 
enhanced penality should not be imposed upon him. 
The reviewing authority shall pass final order after 
tak'ng in*o account the representation if any, sub¬ 
mitted by the employees. 

37. Service of orders notice etc.—Every order, notice and 
other process made or issued under these regulations shall 
be served in person on the employee concerned or com¬ 
municated to him by registered post at his last known add¬ 
ress with acknowledgement due. 

38. Power to relax time-limit and to condone delay.— 
Save a s otherwise expressly provided in these regulation* 
the authority competent under these regulations to make 
any order may, for good and sufficient realms ex'end th# 
time specified in these regulations for anything required to 
be done under these regulations or condone anv delay. 

39. Removal of doubts.—Where a doubt arises as to the 
Interpretation of any of these regulations, the matter shall 
be referred to the Authority for decision. 

PROF. N. K. SINGH. Chairman. 

International Airports Authority of India, 

[See Regulations 18(4)1 


RETURN OF ASSETS AND LIABILITIES ON FIRST APPOINTMENT/AS ON 1ST JANUARY, 19 


1. Name of the employee in full (in block letter) 

2. Date of entry into service 
2. Present address 

4. permanent address 

5. Designation 

6. Scale of Pay 

7. Total lenth of service uptodate 

g. Total annual income from "11 sources during the calendar 
year immediately preceding the 1st day of January, 19 • 
9. Declaration : 


l h*r*bv leelar th at the return snslosed namely, Aaaexores A to E, are complete, true aqd correct as on. 

*0 the bestof my ki> vbdge ml b elisf, ia respect of i »f»r.» ti 0 vlue to be finish el by n 1 a vbr th e. p-v/i siop of sub-regulatiot 
(4) of Regulation 18 of the International Airports Authority of India Employees (Conduct, Discipline & Appeal) Regulations 


Date. 


Signature. 


“note rT This return shall eontnin particulars of assets and liabilities of the employee, either in his own name or in the name 

of any other member of his family. . . . . , 

, If in ; n ol >/53 is 1 u 1 noer of tl i lu 11 tiviled family with eo-niresenary ngnts in tne properties of the 
as a ‘Kirn or as a .umber, he shnll i a lie ate in the return in Form N» 1 value of his share in su: 

where it is explanatory notes may be added, wherever necessary. 


family either 
h property and 
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ANNBXURES 


A. STATEMENT OP IMMOVABLE PROPERTY ON FIRST APPOINTMENT/AS ON 1ST JANUARY, 19 
(l.e. LAnds, House, Shops, Other BufltHnps etc.) 


S. Description of Property 

Wes 

Precise location 
(Name of District Division 
Taluk & Village in which 
the property IS situated and 
also its dist Imctionhaaber 
etc.) 

Area of Nature of Extent of 

land (la land On Interest 

case of land case of 
& Bldg.) tended 

property) 

ilnotlnown 
name state in 
whose name 
hcWandhU/ 
hceretetiomtetp, 
if any to the 
employee. 

‘bate a f 
and mod* 
of ncquU 

aiftea 

J 2 

3 

4 $ « 

1 

I 


Date : 



Signature..... 



B. STATEMENT Op LIQUID ASSETS ON FIRST APPOINTMENT/AS ON 1ST JANUARY, 19 . 


(1) Cash and bank balances exceeding 3 months emoluments, 

(2) Deposits, loans advanced and Investment (such ns shares, securities debentures, etc.) 


S. 

No. 

Description 

N~me& address Of 
Co..Bank, etc- 

Amount 

If not in o wn name, 
name and address of 
person in whose 
name held and hia/ 
her relationship 
with employees 

Annual Income Remarks 
derived 

I 

2 

3 

4 

5 

6 7 


Date ; 


Signature 


C- STATEMENT OF MOVABLE PROPERTY ON FIRST APPOINTMENT AS ON 1ST JANUARY, 19 


S. 

Wo. 

Description of Items 

Price or velue at the time of 
acquisition and/or the total 
payments m ide upto the date 
of return ?s the case may be. 

In case of articles purchased 

On hire-purchase on instal¬ 
ment bails 

If not in own name, 
name & address of the 
person in whose name 
and his/her relationship 
with the employee. 

Now acqd. with 
date of acquisition 

Remarks * 


2 

a 

4 

'3 

'6 » 



Date : 


Signature 








[wrlH— 1 sre 4)] 
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D. STATEMENT OF 

PROVIDENT AND LIFE INSURANCE 
1ST JANUARY, 19 . 

POLICY 

ON FIRST APPOINTMENT AS ON 


Insurance Policies 



Provident Funds 



Policy No. Name of 

date of policy Company 

Sum insured/ 
date of 
maturity 

Amount of Type of 

Annual Provident 

premium Funds 

CPF/GPF 

A/cNo. 

Closihg 
balance 
as last 
reported 

Contribu- Total 

tions 

made 

subsequently 

Renlaris 

1 2 

3 

4 5 

6 

7 8 



Date : 


Signature.,. 


E. STATEMENT OF DEBTS .AND OTHER LIABILITIES ON FIRST APPOINTMENT/AS ON 1ST JANUARY, 19 

—-— ; —*—— —— -v -■———-r—■— m — —t ,—. 


S. No. 

Amount 

Name & address 
of creditor 

Date of incurring 
diability 

Details of 
transactions 

Remarks 

1 

%■ 

2 

3 

4 

5 

6 


Date : 

1420 G1/86—-4 


Signature 
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THE GAZETTE OF INDIA : EXTRAORDINARY [Part III- Sec.4] 

SCHEDULE 

Part II (Statement)—[See Regulation 3 (a), (e) & (i)j 

STATEMENT SHOWING THE AUTHORITY COMPETENT TO AWARD PUNISHMENT AS ALSO THE APPELLATE AND 
REVIEWING AUTHORITY IN RESPE.CT OF ALL PERSONNEL SERVING IN IAAI 


ft, . Name of the Post 

No. 

Appointing 

Authority 

Disciplinary 
Authority for 

(a) Major 
penalities 

(b) Minor 
penalities 

Appellate 

Authority 

Reviewing 

Authority 

1 

2 

3 

4 

5 

6 

1. 

All employees 

Chairman 

Chairman 

Any or all 

I.A.A.I. 

I.A.A.I. 

2. 

Employees upto the level of Dy- Directors and 
equivalent posts 

Member 
(Fin- & Admn.) 

Member (F&A) 
Any or all 

Chairman 

I.A.A.I. 

3. 

Employees at Hqrs. in Group‘C &D* posts 

Chief of 
Personnel 

Chief of 

Personnel 

Any or all 

Member 
(Fin. & Admn.) 

Chairman 

4. 

Employees at airports in Group ‘C & D’ posts' 

General 

Manager of 
airports 

General Manager, 
of airports 

Member 
(Fin. & Admn-) 

Chairman 

0. 

Employees at Hqrs. in Group ‘D’ posts. 

- 

Director of 
Personnel 

Director of 
Personnel 

Any or all 

Chief of 
Personnel 

Member 
(Fin. & Admn.) 


NOTES : 1. Where two or more employees are concerned in a case, the authority competent to impose a major penalty on ail such 
employees may specify the authority which will function as Disciplinary Authority for the purpose of such common 

proceedings. 


2. In the case of common proceedings, the authority, to whom the Disciplinary Authority as specified in the order is 
immediately subbrdlnate, will function as Appellate Authority. 

3. Where the oTUer mtklij the order beco.ms the appiUit; authority because of promotion etc. the appellate authority 
would be the authority to which officer is immediately subordinate. 


printed By the manager, govt, of india press, rnig road, new delhi- 110064 
AND PUBLISHED BY THE CONTROLLER OF PUBLICATIONS, DELHI-110054, 1987 



